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1. Iles1d 0CBOEHMS TUCHHILTAHBI

Llenpio OCBOCHHS AUCIMIUIMHBI «ITHOCTpaHHBIN SI3BIK B JICJIOBOM M MPO(eCCHOHATHHOM
oOmieHun»  siBisgercss  (OpMUpOBAHHE  KOMIICTEHIIMM,  ITO3BOJIIONICH  OCYIIECTBIATH
KOMMYHHUKAIMIO HA HHOCTPAHHOM SI3bIKE B aKaJIeMUYECKON U MPOPeCcCHOHATbHOM cepax, B TOM
YUCJIC B YCIOBUAX MCEKKYJIBTYPHOI'O B3aI/IMOI[€I>'ICTBI/ISI, a TaKiKC BBIIIOJJHATL PA3HBIC THIILI
nmepeBo/ia  aKaJeMUYEeCKOr0 TEeKCTa C HWHOCTPAHHOIO Ha TOCYJAapCTBEHHBIA SI3BIK B
npoecCHOHABHBIX TEIISX.

2. MecTo IMCHHILUINHBI B CTPYKTYpPe 00pa3oBaTeIbHOI MPOrpaMMbl

JuctmiuimHa «MHOCTpaHHBIA SI3bIK B JICIOBOM U MPO(ECCHOHAILHOM OOIICHUM»
OTHOCHUTCS K 00s3aTenbHOM yacTu broka 1.

Kypc nHOCTpaHHOTO s13bIKa B MAarucTpaType Mpo0KaeT By30BCKUIH KypC HHOCTPAHHOTO
sI3bIKa, 0A3UPYSACh HA 3HAHMSIX, YMCHUSAX U HaBBIKAX, IPUOOPETECHHBIX 00YUYAIOIIUMHUCS B Kypce
OakajaBpuara.

Kypc wHOCTpaHHOrO $3bIKa B MarucTpaType HANpaBICH Ha IOBBINICHUE HCXOTHOTO
YPOBHSI BJIaJICHUSI WHOCTPAHHBIM SI3bIKOM, Ha ()OPMHPOBAHUE W Pa3BUTHEC YMEHHI OOIICHUS B
npodeccHoHAIbHOM W HAy4YHOW cdepax [Uisl aKaJIeMHUYecKoro W TMpoQeCCHOHATBHOTO
B3aMMOJICHCTBHSI.

N3ydenne naHHON MUCIUTUTMHBI HEOOXOIUMO IS YCIIEITHOTO OCBOCHUS TYMaHUTAPHBIX
mucuutuinH OOII, a Takke B 11€JI0M BIMSET Ha Pa3BUTHE KOTHUTHBHBIX CIOCOOHOCTEH M yMEHUH
CTYICHTA.

3. [lnanupyemsble  pe3yJbTaTbl O0y4YeHHs] MO JHCHUIUIHHE, COOTHECEHHbIE C
IUIAHMPYEeMbIMH Pe3yJIbTaTaMH 0CBOEHUsI 00pa30BaTeIbHON MPOrpaMMbl

[Tpomecc u3ydeHUsT TUCIUILUIMHBI HAIIPaBIIeH Ha (OPMUPOBAHUE CIICAYIOIMINX JIEMEHTOB
komreteHmit B coorBerctBun ¢ ®I'OC BO, OOII BO u npuobpeTeHus CleayOmuX 3HaHUH,
YMEHHI, HaBBIKOB U (WJIM) OTBITA 1€ATEIbHOCTH:

Dopmupyemas NuaukaTop 10CcTHKEHUS Ilepeyennb
KOMIEeTEeHIUs KOMIETEeHIINH IIAHUPYEMBIX Pe3yJIbTaTOB
(xoa u popMyJIMpPOBKA) (xox u popMyJIMPOBKA) o0yueHust
YHuBepcajibHble KOMIETEHIHH
YK-4 Na-YK-4.1 3Haer rpaMMaTHYECKUe
CnocobeH npuMeHsITh OcymiecTBISIET TMHUCHbMEHHYIO H | KOHCTPYKIIMH, CTPYKTYPY U
COBPEMEHHBIE YCTHYIO KOMMYHUKAaIUIO Ha | OCOOCHHOCTH  Pa3UYHBIX
KOMMYHUKATHBHBIE WHOCTPaHHOM SI3BIKE B | TUIIOB TEKCTOB
TEXHOJIOTUH, B TOM YUCIIE aKaJeMUYECKON u | mpodeccnoHaNbHOMI 51
Ha npodeccnoHanbHOM cepax, B TOM | akaJleMUYECKOM
MHOCTPaHHOM(BIX) YUCIe B YCIJIOBUSIX | HAIIPABJIEHHOCTH;
si3bIKe(ax), TSt MEKKYJIBTYPHOTO B3aUMOJICUCTBUS, | YMeeT COCTaBJIATh u
aKaIeMHUYECKOTO U MPEICTABIISAS  PE3YJbTAThl CBOEW | MPEACTABIATh B BHJE
PO eCCUOHATTELHOTO JIEeATEIbHOCTH  HAa  Pa3jIMYHBIX | IOKJIaJa H  IPe3eHTAUU
B3aMMO/ICVCTBUS HAy4HBIX MEPOIPUATHAX, BKIIIOYAs | HAYYHYIO uH(pOpMAIHIO,
MEXYHApOIHBIE. HUCIIOJIB3YEMYIO B
npodeccuoHaNbHOMI
JEATENBHOCTHA, B TOM YUCIIE
JUTSt y4acTUs B
MEXIYHAPOIHBIX HAYYHBIX
MEPOIPUATHSAX;
Baaneer HaBBbIKaMH
BBICTYIUICHUS c
cooOIIeHnEeM u




Mpe3eHTAIHEeH 0 MPOQIITIO

cBOEH Hay4YHOU

CIIELIMAJIBHOCTH
N-YK-4.2 3HaeT TEPMHUHOJIOTHIO Ha
JleMoHCcTpHpYyET YMEHUS | UYHOCTPAHHOM  SI3BIKE B
BBIIIOJIHATH Pa3HbIE TUIIBI IEPEBOJIA | U3ydYaeMol 00JacTu;
aKaJeMUYECKOro TEKCTa c | Ymeer NIPUMEHSTh
WHOCTPAHHOI'O Ha | OCHOBHBIE BUJbI
rOCy1apCTBEHHbIN SI3BIK B | IEPEBOTYECKOU

npodeccnoHaNbHBIX LEAX.

TpaHcGopMaIii B YCTHOM
U THCbMEHHOM IEPEBOJIE,
pedepupoBatb
npodeccuoHanbHo-
OpPHEHTUPOBAHHEIC
ayTEHTHUYHBIETEKCTHl U
COCTABIISITh AHHOTAI[MH K
HUM;

Baaneer
aHAIIUTUKO-
CUHTAKCHUYECKOMN
nepepaboTKu
npo¢eCCHOHAITEHO-
3HaYUMOM MHPOpPMAIUU U
nepeBo/ia aKaJIeMHUECKOTO
TeKCTa C HMHOCTPAHHOTO
A3bIKA HA PYCCKUHI

HaBbIKaMU

4. O0beM, CTPYKTYpa U CO/lepsKaHue JTHCIUIIIMHBI

OO01mast Tpy10eMKOCTh TUCITUTUTHHBI COCTABIISIET 3 3aUeTHBIX enuHull, 108 akan. dacos.
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Ilpumeuanue: obvem (8 uacax) camocmoamenbHol pabomel 8 paMKax YCMAHOBIEHHO20 OAHHOU
PII]] xonuwecmsa uacos, gvinoansiemou cmyoenmom ¢ npumeneruem 30 u J[OT (8 VK
«lIpogheccuonanvroviii.  unocmpannwiti  s3viky 6 LMS  Moodle), onpedensemes  kasrcovim
CMyO0eHmo8 8 3a8UCUMOCIU OM YPOBHS €20 N0O20MOBKU U CNOCOO08 BbINOJIHEHUSL OAHHO020 8UOA
pabom.

Conep:kanue pa3iesoB JUCHUILUIUHBI:
Tema 1. Science as It Is

Discussion: Globalization and contemporary world
Reading: Postgraduate degrees in different counties
Listening: the challenges of the global world
Language work: Words on the topic Science
Grammar: Types of Questions. Word formation
Skills: Reports on global problems

Tema 2. Organization management

Discussion: How to run a company

Reading: Project management

Listening: An interview with the HPD of a large company
Language work: Words describing the issue of running a company
Grammar: The Active Voice

Skills: Writing an essay: Meeting deadlines

Tema 3. An Approach to Academic Writing

Discussion: Staff management

Reading: Stylistic features of academic writing

Listening: Teambuilding. Language of numbers and shapes

Language work: Statement of the problem and purpose of your research
Grammar: The Passive Voice

Skills: Reports on problems of staff management

Tema 4. Writing a Summary and Rendering

Discussion: Mergers and acquisitions

Reading: The greatest transactions

Listening: Ways to protect a company from acquisitions

Language work: Tips for abstract and summary writing

Grammar: Modal Verbs

Skills: Writing a summary and rendering an article (in the field of alliances)

Tema 5. Presenting a Research

Discussion: Innovations and business

Reading: Business ideas of the future

Listening: Innovations in small business

Language work: Data commentary. Arguing and discussing. Structure of a research report
or paper.

Grammar: Non-finite Forms the Verb



Skills: Writing your research report for a conference. Making a presentation. Attending a
conference

Tema 6. Planning a Career

Discussion: Motivation

Reading: Self-motivation at work

Listening: Email etiquette to build effective personal communication
Language work: Tips for a job interview and business etiquette
Grammar: The Subjunctive Mood

Skills: Writing an email. Writing a covering letter

5. Oﬁpa30BaTeJ’[LHbIe TEXHOJOI'MH, B TOM YHUCJI€ TCXHOJOIHHU IJIEKTPOHHOI'0 oﬁyqe}mﬂ H
AUCTAHIMUOHHbIC 06pa30BaTeJIbeIe TEXHOJOTUH, HCIOJb3YEMbIC IIPH OCYIIECCTBJICHUM
06p330BaTeJ'[bHOF0 npomecca mo TMCuUuIlJInHEe

B npouecce 00yueHus HCTIONB3YIOTCS CIAEAYIOLUE 00pa30BaTEIbHbIE TEXHOJIOTUU!

Beoanas jgexknmsa-0ecena — AaeT NepBoOe LEIIOCTHOE NPEICTABICHUE O AUCLMILIMHE U
OpPUEHTHPYET CTYyACHTAa B CUCTEME M3yY€HHUs NAHHOW MUCHUIUIMHBL. CTYAEHTHI 3HAKOMSTCS C
Ha3HA4YE€HUEM M 3ajJjayaMM Kypca, ero poJibl0 U MECTOM B CHUCTEME yUeOHBIX JTUCLMILIMH, JaeTcs
KpaTKuii 0030p Kypca, aHaJIN3 PeKOMEHIyeMOol y4eOHO-MeTOAMIeCcKoi TuTeparypbl. Ha nexium
TaKXke 00BACHIIOTCS OpraHU3allMOHHbIE 0COOEHHOCTH pabOThl B paMKax Kypca.

IIpakTHYeckoe 3aHATHE — 3aHATHE, NOCBALICHHOE OCBOCHUIO KOHKPETHBIX YMEHUH U
HaBBIKOB U 3aKPEIUICHUIO OJYYEHHBIX IPU 00bSICHEHUH 3HAHUM.

KoncynbTauum — BHJ y4eOHBIX 3aHATHH, SBISIOIMUANUCS OXHOW 3 (OPM KOHTPOJIS
CaMOCTOSITENIbHOW  paboThl  CTyJeHTOB. Ha KoOHCynbTanmusXx MO MpockOe CTYIEHTOB
paccmarpuBaroTcs HauOoJiee CJIOXKHBIE MOMEHTBHI NpPU OCBOCHMM MaTepuallia IUCLUIUIMHBI,
[IPENOAaBaTeNlb OTBEYAECT Ha BOIPOCHI CTYAECHTOB, KOTOPBIE BO3HMKAIOT Y HHUX B IIpoliecce
CaMOCTOSITENIbHOM pabOTHI.

B nporecce 00ydeHust HCHONB3YIOTCS CIEAYIONINE TEXHOIOTUN JIEKTPOHHOTO 00yUeHHs
Y AMCTAaHIMOHHbBIE 00pa30BaTEIbHbIE TEXHOIOTHHU:

JIEKTPOHHBIN y4eOHbIN Kypc no pucuumninte «IIpodeccnonaabHbIil HHOCTPAHHBII
s3b1K» B LMS Duiektponnblii yauepcurer Moodle SIpI'Y, B kotopom:

- IPEeJCTaBJIECHBI 3a/IaHUs /ISl CAMOCTOSITENbHOM paboThl 00YJarOIUXCsl IO TEMaM

JTUCIUIINHBL,

- OCYUIECTBJISETCSA  IPOBENCHUE  OTACIBHBIX  MEPONPUATUH  TEKYLIEro  KOHTPOJIA

YCIIEBAEMOCTH CTYACHTOB;

- NpeACTaBIIECHBI IPABUJIA IIPOXOXKACHUS IPOMEKYTOUHON aTTECTALMU IO JUCLIUIINHE;
- TMpeACTaBlieH CHUCOK Y4YeOHOM JMTepaTypbl, PEKOMEHIYeMOHl MJii OCBOEHHUS

JUCLUIINHBL,

- TMOCpelncTBOM  (opymMa OCYyIIECTBISETCS CHHXpOHHOe U (WIM) AaCHUHXPOHHOE

B3aMMOJICHCTBHE MEXIy OOydYalolUIMMHUCA U TpernojaBaTeleM B paMKax H3yYeHHs

JTUCIUIIIAHBI.

6. [lepeyeHb JIMIIEH3MOHHOT0 W (WJH) CBOOOAHO PACHPOCTPAHSIEMOI0 NPOrpaMMHOI0
o0ecrnevyeHus, MCIOJb3yeMOIro IPH OCYIIEeCTBJIEHHMH OOPa30BaTeJbHOI0 Ipolecca 1o
AUCHHITHHE

B npomecce ocymiecTBieHuss 00pazoBaTENbHOrO  Ipolecca IO JUCHUIUIUHE
UCTIONIB3YIOTCS:

1 GOPMHUPOBAHUS MAaTEPUAIIOB IS TEKYIIET0 KOHTPOJIS YCIEBAEMOCTH M MPOBEICHUS
MPOMEXXYTOYHON aTTeCcTaluu, Uil GOPMUPOBAHUS METOINIECKIX MATEPHAIIOB IO TUCIUILINHE:

- mporpammbl Microsoft Office;



- Adobe Acrobat Reader.

7. IlepeyeHb COBpeMEHHBIX NPO(PecCHOHAIBLHBIX 0a3 JAaHHBIX H HH(POPMAINHOHHBIX
CIIPABOYHBIX CHCTEM, HCII0JIb3YeMbIX MPH OCYIeCTBJIEHHH 00Pa30BaTeILHOTO NMPoLecca 1mo
AUCHUILINHE (TPH He00XO0AMMOCTH)

B mnpomecce ocymiecTBieHHss 00pa3oBaTENBHOrO — Ipolecca IO JUCHUILIAHE
UCTIONB3YIOTCS:

1. ArromartusupoBaHHas OubamoreuHo-uHpopmaronnas cuctema «bYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - moxer ObITh BKIItOYeHA BO Bee PI1J]

2. DnekTpoHHO-0MbIHOoTEeuHast cructema «FOpaiiT»https://www.biblio-online.ru/

3. DnekTpoHHO-OMOIMOTEeYHAs cucteMa «Jlanpy http://e.lanbook.com/

4. DJIeKTPOHHO-0MOIHOTeUHAS cucreMa «KoHcynpTanT CryneHrtay
https://www.studentlibrary.ru/

8. [lepeyeHb OCHOBHOIi W  /IOMOJIHUTEJIbHOH  y4eOHOIl  JUTepaTypbl, pecypcoB
HH(OPMALMOHHO-TEJIEKOMMYHMKAIIMOHHOI ceTH «HWHTepHeT» (IpH HeO00XOAMMOCTH),
PEKOMEHAYEeMBbIX [JIs1 OCBOCHHS JMCIHIIIHHBI

a) OCHOBHAasl JIMTepaTypa

1. Aurnwmiickuii s3bIK Ui akagemudeckux 1eneit. English for Academic Purposes :
yuebHoe mocobme st By3oB/ T. A. bapanoBckas, A. B.3axapoBa, T.b. Ilocnenosa,
0. A. CyBoposa ; mox pemakmueit T. A. bapanoBckoit. — 2-¢ wu3a., mepepad. w JOm. —
Mocksa : UznatenbctBo FOpaiit, 2020. — 220 c. — (Bricuiee o6pazoBanue). — ISBN 978-5-
534-13839-9. — Tekcr : oanekrponnsiii [/ DBC IOpaiir [caiit]. — URL:
https://urait.ru/bcode/466997

2. I'ybuna, I'. I'., AHrnumiickuii sS36IK B Maructparype u acnupantype = English Language
Master"s and PhD : yue0. mocobue mis Byzo / I'. I'. I'ybuna ; Spocn. roc. mea. yH-T,
Apocnasns, U3n-so AI'TIY, 2010, 191c.

3. Taylor, J., Business English = JlenoBoii anrnuiickuii / J. Taylor, J. Zeter. - (Career
Paths), Newbury, Express Publishing. — 2012. — 117c.

0) 10MoJIHUTEIbHAS JINTepaTypa

1. BnoBuues, A. B. AHrmumiickuii si3bIK 1711 MarucTpanToB u acnupanToB. English for
Graduate and Postgraduate students : yueOHO-MeTonuueckoe nmocodue / A. B. Bnosuues, H. T.
OnoBHuKOBa. — 2-€ uU31., ctep. — Mocksa : @JIMHTA, 2015. — 171 ¢. — ISBN 978-5-9765-
2247-3. — Texkcr : snekrpoHHbld // Jlaup @ snmexTpoHHO-OMOMMOTeuHas cucrtema. — URL:
https://e.lanbook.com/book/70327 (mara oGpamienus:: 06.05.2021). — Pexum mgocTyma: st
aBTOPH3. NIOJI30BATENIEH.

2. CrynaukoBa, JI. B. AHrnwmiickuii s3Ik B MexayHapoaHoM OusHece. English in
international business activities : yae6Hoe mocodue s By30B / JI. B. CtynaukoBa. — 2-¢ W31,
nepepab. u gon. — MockBa : MzpmarensctBo IOpaiit, 2021. — 216 c. — (Bsicuiee
obpaszopanue). — ISBN 978-5-534-11015-9. — Tekcrt : anekrponnstii // ObBC KOpaiit [caiit]. —
URL.: https://urait.ru/bcode/475491

3. General patterns of scientific English [9nexkrponnsiii pecypc]: metos. yka3anus / cocT.
T. B. ynpaemosa, C. B. Boakosa; fpoci. roc. yu-t uM. I1. I'. lemunosa, Hayu.-meroa. coser
yH-Ta. - SIpocnasins: SApl'Y, 2014. - 70 c. http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

9. MaTepuanbHO-TeXHHYECKasi 0a3a, He0OX0AUMAs IJIsl OCYIIEeCTBJIEHUsI 00Pa30BaTEIHLHOTO
npouecca no JUCIHUIIAHE

MarepuanbHo-TeXHUYECKas 0a3za, HeoOXoauMast JUIsl OCYIIECTBICHUSI 00pa30BaTeIbHOTO
mnmponecca nmo AMCHUINIMHE BKIIFOYAcCT B CBOH COCTaB CIICIIMAJIbHBIC IIOMCIHICHU A


http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/
https://urait.ru/bcode/466997
https://urait.ru/bcode/475491
http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

- yaeOHBIC Ay TUTOPUU JIJISl POBEICHUS TPAKTHUECKUX 3aHATHI (CEMUHAPOB);

- yueOHbIE Ay TUTOPUU JJIsl IPOBEACHUS IPYIIOBBIX U UHIWBUYabHBIX KOHCYJIbTALINIA;

- yaeOHBIC ayJAUTOPUM [UIsI TPOBEACHUS TEKYIIEr0o KOHTPOJS W MPOMEKYTOUHON
aTTecTaluu;

- IOMEIIEHUS AJIsI CAMOCTOSITETTLHOUM PabOTHI;

- IOMEIIEHUS U1 XpaHEHUusT U MNPOPHIAKTHUYECKOTO OOCIYyKMBaHHUS TEXHUYECKHX
CPelICTB 00yUYEHHUS.

CreuunanbHble TOMEUICHUS! YKOMIUJIGKTOBAHbI CPEJCTBAMH OOYUYEHHS, CIY>KalllUMH [T
npeacTaBicHus yaeOHOM nHpopMaryu O0JBIION ay TIUTOPHUH.

[TomemieHnust A CaMOCTOSITENILHON pabOThl 00YYarOIIUXCS OCHAIIEHBI KOMIBIOTEPHOMN
TEXHUKOW C BO3MOXKHOCTBIO TOJKIIIOUEHUs K cetu «VHTepHeT» M oOecreueHueM JO0CTyma K
AJIEKTPOHHOU MH(OpMaIIMOHHO-00pa3oBaTebHOM cpene SApl'Y.

ABTOp:

JlotieHT Kadeapsl
HMHOCTpaHHBIX S3BIKOB €CTECTBEHHO-
Hay4HbBIX (haKyIbTETOB JILA. TuroBa

Q0NHCHOCb, YUeHasl CIenetb H.0. Pamunus



IIpunoxenne Ne 1 k padoueii nporpaMmMe JUCHHUILINHBI
«/HOCTpaHHBII A3BIK B 1€JI0BOM U PO} ecCHOHATILHOM 00IIeHUN»

MoH/1 OLIEHOYHBIX CPE/ICTB
JJ1s1 IPOBe/IeHUs TEKYIIero KOHTPOJIS yCIIeBaAeMOCTH
U MPOMEKYTOYHOM ATTECTAIIUM CTY/IEHTOB
N0 JUCHUILINHE

1. TunoBbIe KOHTPOJIbHBIE 32JaHUSI U HHbIE MATEPHUAJIBI,
HCNOJIb3yeMble B polecce TEKYIEero KOHTPOJIs YCIeBaeMOCTH

3agaHus 1J19 CAaMOCTOSATEIbHOH PadoThl / TEKyIIero KOHTPOJIsI
([annvie 3a0anus Mo2ym 6bINOIHAMBCA CHLYOEHMOM CAMOCMOSIMENbHO, 8 MAKOM Clydde
npenodasamesiem 6 00a3amenbHOM nopsioke He nposepsaiomcs. Ho makowce mozym
UCNONIBL308AMBCSL 0151 MeKYue20 KOHmpos cpopmuposannocmu YK-4 unouxamopuol HJ/[- VK-
4.1 u UJ]-VK-4.2)

3ananus mo teme Ne 1. Science as It Is

1. HoaroroBka coo0LIeHUS.

Search and study the information about postgraduate courses at universities in different
countries. Choose any university you would like to enter and make a report (about 20 — 25
sentences) revealing the following points:

- some information about the university and its history

- course structure

- entry requirements

- specializations

- career options

2. loaroroBka 3cce.

What do the educational standards of different countries have in common? Does
globalization effect the standards and process of higher education? Make a report (about 20 —
25 sentences).

3. MoaroroBka aoKjaaaAa.

Speak about an actual recent economic/political event in field of globalisation (15
sentences, list of words, 3 sentences for translation into Russian).

4. YteHue U nepeBoj TEKCTA.
Read and translate the text and answer are the questions below.
Postgraduate Degrees in Different Countries

Postgraduate education involves learning and studying for degrees or other qualifications
for which a first or Bachelor’s degree is generally required. The organization and structure of
postgraduate education varies in different countries, and also in different institutions within
countries. In most countries, the hierarchy of postgraduate degrees is as follows:

1. Master’s degrees. These are sometimes placed in a further hierarchy, starting with
degrees such as the Master of Arts (MA) and Master of Science (MSc), then Master of
Philosophy (MPhil) and finally Master of Letters (MLitt). An MPhil is similar to a PhD, but
lower in the academic pecking order. It is still well respected, but you won’t get to call yourself
‘The Doctor’. An MLitt may be awarded as an alternative to the Master of Philosophy research
degree and is usually placed higher in the hierarchy. In contrast to other master’s degrees, an



MLitt is not that common and just awarded by select universities, mainly in the UK, Ireland and
Australia.

A master’s program usually lasts one or two years, except for integrated master’s degrees
which take place over four or five years. The reason for the difference is that an integrated
master’s is essentially an undergraduate degree with the add-on of a final master’s year. It’s like
ordering a meal deal at McDonald’s rather than paying for your fries and drinks separately —
except your university education doesn’t come dipped in fat.

Many Master’s students will perform research culminating in a paper, presentation, and
defense of their research. This is called the Master’s thesis.

2. Doctorates. An academic doctorate can be awarded as a PhD (Doctor of Philosophy).
In the context of academic degrees, the term philosophy does not refer solely to the field of
philosophy, but is used in a broader sense in accordance with its original Greek meaning, which
is love of wisdom.

Doctoral programs often require students to pass more examinations. Programs often
require a Qualifying Examination, a PhD Candidacy Examination, or a General Examination,
designed to students’ grasp of a broad sample of their discipline, and/or one or several Special
Field Examinations which test students in their narrower selected areas of specialty within the
discipline. These exams must be passed to be allowed to proceed on to the thesis. The criteria for
award of Doctorates vary somewhat throughout the world, but typically require the submission
of a substantial body of original research undertaken by the candidate.

Habilitation (lat. habilis — fit, proper, skillful) is the highest academic qualification a
scholar can achieve by his or her own pursuit in several European and Asian countries. Earned
after obtaining a research Doctorate, such as a PhD, habilitation requires the candidate to write a
professorial thesis/dissertation (often known as a Habilitation thesis/dissertation) based upon
independent scholarship, reviewed by and defended before an academic committee in a process
similar to that for the doctoral dissertation. However, a Habilitation dissertation must be
accomplished independently, in contrast with a PhD dissertation typically directed or guided by a
faculty supervisor.

Habilitation qualification (Habil. Dr.) exists in France, Switzerland, Germany, Austria,
Denmark, Bulgaria, Poland, Portugal, Sweden, Finland, the Czech Republic, Slovakia, Hungary,
Slovenia, Armenia, Azerbaijan, Latvia, Lithuania, Moldova, Kyrgyzstan, Kazakhstan,
Uzbekistan, Ukraine, , Belarus, and Russia (Doktor nauk). Those who have achieved habilitation
can denote the fact by placing the abbreviation Dr hab. or Dr habil. before their names.

Many post-Soviet countries, including Russian Federation, have a two-stage research
degree obtaining path, generally similar to the doctorate system in Europe. The first stage is
named Kandidat nauk (literal translation means Candidate of Sciences). According to par. 262
International Standard Classification of Education (ISCED) UNESCO 2011, Candidate of
Sciences is equivalent to Doctor of Philosophy (PhD) degree as awarded in many English-
speaking countries. It allows its holders to reach the level of the Associate Professor (Docent).
The Candidate of Sciences degree requires at least (and typically more than) three, four or five
years of postgraduate research which is finished by defence of a dissertation or a thesis. The
second stage is Doktor nauk (Doctor of Sciences). It requires many years of research experience
and writing a second dissertation. The degrees of Candidate and Doctor of Sciences are only
awarded by the special governmental agency (Higher Attestation Commission).A university or a
scientific institute where the thesis was defended can only recommend awarding a seeker the
sought degree.

Ucrounuk: TomepoBa, C. H. AHrmuHACKUN s3BIK JIsI MarucTpaHToB B cdepe
komIbioTepHbIX Hayk = English Master’s Course In Computer Science : yueObnoe mocooue / C.
H. T'onepoBa. — Omck : U3marensctBo OMITIY, 2019. — 82 ¢. — ISBN 978-5-8268-2200-5. —
TekcT : snexTpoHHBIN // DnekTpoHHO-O0MbMMoTeuHas cuctema IPR BOOKS : [caiiT]. — URL:
https://www.iprbookshop.ru/105278.html (mata obpamenus: 19.05.2021). — Pexxum moctyma:
JUIsL aBTOPU3UP. NOJIb30BATENICH.


http://www.iprbookshop.ru/105278.html

1) What does postgraduate education involve?

2) Does postgraduate education vary in different countries?

3) What is its organization in most countries?

4) Do postgraduate programs require any examinations?

5) Are there different Master’s degrees?

6) What is the structure of postgraduate education in Russia?

7) What postgraduate degrees are awarded in Russia?

Complete the following sentences with details from the Text above.
Master’s degree programs usually include
The degree of an academic doctorate is called
Examinations are required to test .
Typically a doctorate degree takes to complete.
is earned after obtaining a PhD degree.

The first stage research degree in Russia is
. The second stage research degree in Russia is
. Mark these statements T(true) or F(false) according to the mformatlon in the text. Find
the part of the text that gives the correct information

1. The organization and structure of postgraduate education varies in different countries.

2. The aim of the Bologna process is to abolish this system and to create the European
Higher Education Area by making academic degree standards and quality assurance standards
more comparable and compatible throughout the world.

3. In many fields such as clinical social work, or library science in North America, a
Master's is the first degree.

4. An academic doctorate can be awarded as a PhD (Doctor of Philosophy), or as a DSc
(Doctor of Science).

5. Russia follows now the traditional tertiary education model which is incompatible with
existing Western academic degrees.

6. The postgraduate degrees such as kandidat nauk and doktor nauk are both a certificate
of academic, rather than scientific achievement, and must be backed up by original/novel
scientific work.

7. Typical kandidat nauk path from admission to diploma takes 2—10 years.

8. Academic titles of dotsent and professor are issued to active university staff who
already achieved degrees of kandidat or doctor.

WNOURWNEN

3ananust no Teme Ne 2. Organization management

1. AynupoBanue

Listen to Helen Jenssen of MacroPlan talking about project management and answer
the questions:

1. Which of the phases does she consider the most important?

2. What two questions should managers ask themselves at the start?

3. ldentify the tasks above that she mentions.

2. IncemenHnas pa6ora (1e10Bo€e MICHMO)
Choose one of the projects and write an email letter to your team, summarising the goals
that you agreed on with your manager.
The senior manager has asked the project leader to:
1. Take responsibility for organizing the transfer of the company’s headquarters to a
new location
2. Prepare a one-week training course for senior executives
3. Create a new company website
4. Organize the company’s annual sales conference.



3. [TucbmenHasi padora (3cce)

In some cultures, attitudes to time are different and is not always considered essential to
respect a deadline. What is the case in your culture? Do people try to complete work on time or
they consider it normal for deadlines to be extended?

3aganus nmo teme Ne 3. An Approach to Academic Writing

1. JIekcuko-rpammaTuyeckasi padora

Task 1

Match the words (1-6) with their definitions (a-f)

1 challenging a difficult, in a way that tests your ability

2 reputation b things you get because of your job that are additional to
your pay but are not money

3 atmosphere c the character or feeling of a place

4 promotion d the opinion that people in general have about someone or
something

5 benefits e the opportunity for doing something

6 scope f when someone is raised to a higher position

Task 2

Circle the odd word out.

1CEO PA CIO IT

2 post place job role

3 local premises headquarters regional office

4 board member manager client director

5 accountant systems analyst auditor financial director

6 white-collar worker office worker administrative officer shop-floor worker
7 secretary personal assistant company secretary administrative assistant

8 advertising public relations human resources marketing

Task 3
Complete the text with the words in the box.

boss; careers; contracts; course; degree; employees; employer; employs; profession;
gualifications; recruit; skills.

Our company uses a professional agency to ....... (1) new ....... (2). The company is a
management consultancy, so most new workers have a university ....... (3), even if they have
little experience in this particular ....... (4). Also, it’s quite typical for people to have done other
jobs during their ....... (5) before becoming management consultants. The company ....... (6)
about 500 people. For the first two years, workers are on temporary ....... (7), but after that,
people are usually made permanent. I think our company is a good ....... (8) — new employees
are given an induction ....... (9) when they start, and on-the-job training to pick up the necessary
....... (10) to do our work well, and the professional ....... (11) which are expected by our
clients. Also, we’re closely supervised, and my ....... (12) Adam, regularly appraises my
progress both formally and informally.

2. Jlekcuko-rpaMMaTnyeckas paéora

1. Which of the italicized expressions might be more suitable for an academic paper?
Can you think of additional alternatives?

1. Crash test dummies are really important for /an integral part of automotive crash tests.



2. According to a recent study just about /nearly 25% of all cell phone users view text
messaging as an important source of entertainment.

3. There has been a lot of /considerable interest in how background sounds such as music
affect an individual’s ability to concentrate.

4. We obtained robust / nice results using structural bamboo rather than timber.

5. Consumer interest in electronic billing and payment is getting bigger and bigger /
increasing.

The more difficult task is making good language choices on your own. We have helped
you a bit in this next part of the task by italicizing the phrases that you could change. You may
need to make other changes so that the sentence is still grammatical.

6. The competition faced by U.S. growers from imports of fresh vegetables has gotten
more intense.

7. Many urban areas do not have enough land to build new public schools.

8. Allergic reactions to local dental anesthesia do not happen very often.

9. The doors on these ferries were made bigger to make it easier to load and unload
vehicles.

2. UTeHne U mepeBO/I TEKCTA

1. Read the text. Make a plan.. Talk about the structure of this text, try to explain it. Find
examples that demonstrate how the authors dealt with the stylistic considerations as well as the
possible. More importantly, can you offer explanations as to why certain stylistic choices were
made and how these might relate to the author’s purpose?

Inclusive leadership and psychological empowerment

Thomas and Velthouse (1990) argued that empowerment was a multifaceted concept that
included four set of cognitions that were meaning, competence, self-determination and impact.

Spreitzer (1995) further affirmed this conceptualization and defined psychological
empowerment as ‘a form of intrinsic motivation that reflects a proactive orientation toward and
sense of control over work that is manifested in four cognitions: meaning, competence, self
determination and impact’ (Spreitzer, 1995: 1444); meaning referred to the extent to which
values and beliefs of an employee fit with the demands of the job (Hackman & Oldham, 1980).

The second facet of psychological empowerment was competence, closer to the idea of
selfefficacy, which reflected the belief of an individual in herself about how successfully she
could perform any activity or skill at workplace (loannidou, Karagiorgos, & Alexandris, 2016).
The next cognitive class of psychological empowerment was self-determination that referred to
the control and autonomy over initiation, regulation and continuance of any behavior at
workplace (Deci, Connell, & Ryan, 1989). The final facet of psychological empowerment was
impact that reflected the personal belief about how much one could affect the strategic,
administrative, operative and organizational output at workplace (loannidou, Karagiorgos, &
Alexandris, 2016).

Spreitzer showed that psychological empowerment encouraged the decentralized
decision-making in organization that authorized the lower level employees to actively play their
role in the decision-making process (Spreitzer, 1995). In this context, inclusive work
environment may be considered most suitable because in such workplace environment voices
were heard and respected, diverse ideas and perspectives were valued, and employees were
encouraged to make their useful contribution to organization (Pless & Maak, 2004). The role of
leader was highly significant to build and nourish a specific environment at workplace.



Presenting the inclusive leadership theory, Hollander (2009) emphasized that leaders’
effectiveness lay in the empowerment of their followers and enabling two-way influences
through promoting the followers autonomy, skills and responsibility. Inclusive leaders were
considered open to listen and respond to their followers’ opinions, shared vision and valued their
contributions to organization (Choi, Tran, & Park, 2015). So, the feelings of empowerment
emerged among them (Liden, Wayne, & Sparrowe, 2000; Nishii & Mayer, 2009).

Inclusive leaders delegated power to employees (Nishii & Mayer, 2009) where
employees enjoyed great autonomy to decide their work activities on their own. Inclusive leader
valued the inclusion of employees at work setting (Salib, 2014), and employees having value of
being included experienced greater empowerment (Randel et al., 2017). Thus, inclusive leader
cultivated a supportive external setting, which was also supported by the notion of CET (Deci,
1975), and consequently, employees felt internal motivation in the form of psychological
empowerment.

Considering inclusive leadership as one of the most important supportive situational
factor, it may deeply influence the meaningfulness and impact of the job through leveling the
self-determination and competence of employees that consequently heightens the intrinsic
motivation of employees. More recently, Randel et al. (2017) also proposed the relationship
between inclusive leadership and psychological empowerment.

Hence, considering the claims of past researchers, the following hypothesis is formulated:

Hypothesis 2: Inclusive leadership positively affects psychological empowerment.

3ananust mo reme Ne 4. Writing a Summary and Rendering
1. Yrenue u nepeBoj Texkcra. [lncbMeHHnasi padora (MoAroToBKa pe3roMe CTaTbH).

Study the journal article series or a book in the field of your research (total volume from
25,000 to 30,000 printing characters) and make a summary of 30-35 sentences using tips on
writing a summary and rendering .

2. YteHue U nepeBo/I TEKCTA.

Read the text of the annotation itself 2. Write a translation of the abstract 3. Write out key
phrases-clichés, typical for the annotation, with translation into Russian. Highlight these
phrases in bold.

Is high-quality knowledge always beneficial? Knowledge overlap and innovation
performance in technological mergers and acquisitions
John Han, Gil S. Jo, Jina Kang
Abstract
This research analyses the effects of the knowledge overlap between acquirer and target

firms on the performance of technological mergers and acquisitions (M&As). Extending
previous research that has focused on the quantitative characteristics of knowledge, this research
introduces a framework capturing the effects of both the quantity and quality of knowledge in
overlapped and nonoverlapped parts of the knowledge base on subsequent innovation
performance. Analyzing a data set of 192 technological M&As of 162 high-technology firms
from 2001 to 2009, the results show that a high quality of overlapped knowledge has a positive
effect on subsequent innovation performance, while the effect is negative for nonoverlapped
knowledge quality. In addition, this research investigates the influence of the knowledge quantity
on subsequent innovation performance. The implication of this research is that the knowledge
overlap in technological M&As is essential for acquiring high-quality knowledge from the target
firm and for improving innovation performance.



Keyword: technological M&A, knowledge overlap, knowledge quality, innovation,
performance, absorptive capacity

Journal: Journal of Management & Organization / Volume 24 / Issue 2 / March 2018

Published online by Cambridge University Press: 27 September 2016, pp. 258-278

Print publication: March 2018

Dynamic capabilities and organizational performance: The mediating role of
innovation

Abstract

How firms’ dynamic capabilities lead to their competitive advantage and improved firm
performance has been a core issue and full of debates. In this research, we theorize that dynamic
capabilities, which could be defined by three distinct dimensions (sensing capability, integration
capability, and reconfiguration capability), facilitate different types of innovation that in turn
improve firm performance. Based on a sample of 204 Chinese firms, results from partial least
squares structural equation modeling analyses generally support our arguments despite some
nuanced differences existing among different dimensions of dynamic capabilities. This study
contributes to dynamic capabilities literature by reducing the scarcity of empirical research and
by uncovering the mechanisms through which dynamic capabilities influence firm performance.

Keywords: dynamic capabilities, sensing capability, integration capability,
reconfiguration, capability, innovation

Journal: Journal of Management & Organization / Volume 25 / Issue 5 / September 2019

Published online by Cambridge University Press: 17 April 2017, pp. 731-747

Print publication: September 2019

3ananus mo teme Ne 5. Presenting a Research
1. lloaroToBKa Mpe3eHTALUH

1. Read an article in the field of your research. Make a presentation on this article (10-15
slides). Study the tips for making an academic presentation.

2. Make a presentation of your research. Write the outline for presentation of your
research according to the plan:

1. Starting the presentation.

2. Introduction of the research.

3. The aim of the research.

4. The problem of the research.

5. Describing methods.

6. Making results and conclusions

2. YcTHOE U3J10:KeHUe M0 TeMe (BBICTYIIeHHE ¢ IOKJIAJ0M HAa KOH(pepeHunn).
IMoaroroBka npe3enranuu. [lucbmennas paéora (mucbMo)

1. Write an application letter and submit a request for participation in the conference
according to the plan:

The name of the educational institution -

The faculty name -

Section in which it is planned to speak -

Title of the report —

Scientific adviser -

Contact number -



e-mail -

The language of the report -

2. Write the report for a conference on your research covering materials and methods,
results and their implication. Make a presentation for your report including from 10 to 15 slides.

3aganus nmo reme Ne 6. Planning a Career
1. IIucbMenHas padora (HaMMcaHUe 1eJ0BOr0 MUCHLMA U Pe3loMe)

1. Study the parts and some features of a CV. Use the samples, templates, and writing
tips to make your CV stand out for employers. Look for additional information on the website
— URL.: https://www.thebalancecareers.com/curriculum-vitae-4161920 .

Write your own CV in English using qualifications you already have, or ones that you
think you might get.

2. Study the most common types of cover letters for jobs, including those for applications,
email, referrals, letters of interest, value propositions, and more. Study how to format a cover
letter, step-by-step guide for what to include, the easiest way to format your letter or email,
examples, and formatting tips.

Use these professionally written letters and templates to write a winning cover letter
using qualifications you already have, or ones that you think you might get. Look for additional
information on the website - https://www.thebalancecareers.com/search?q=covering+letter

2. YteHue u nepeBoj TekcTa. PepepupoBanue craTbu

1. Study the information about the types of job interviews, interview questions, answers,
and actions, the best techniques for a successful interview on the website The balance
careers.com — URL: https://www.thebalancecareers.com/types-of-job-and-employment-
related-interviews-2061343. Be ready to play the role of an applicant or an interviewer in the
interview role play.

2. Render the article “Get Some Great Phone Interview Tips” by Alison Doyle -
https://www.thebalancecareers.com/top-interview-tips-2058577

3. YcrHOe H3J103KeHHe 0 TeMe (I[O)IFOTOBKa )IOK.]'la)Ia) H IMOATOTOBKA IIPE3CHTALIMN

Imagine someone from a different cultural background comes to work for your company
for a year. How would you explain your work culture? Make a presentation and a report on a
business etiquette in your company.

Think about: dress code, hierarchy and status, attitudes towards time and deadlines, the
working day, attitudes towards meetings and communications at work, etiquette/politeness (e.g.
using first or last names).

JlekcMKkoO-rpaMMaTH4YeCKHil TECT 10 Teme
Types of Questions (pa3ne 1)
(rect mpoBoautes B DYK «IlpodeccuonanbHblii HHOCTpaHHBIH s13b1K» B LMS Moodle)
(nposepka cghopmuposannocmu YK-4, unouxamop HJJ-VK-4.1)

B tecte npezacraBieHbl 3a7aHus Ha MPOBEPKY 3HAHUIN MPAaBHJ MOCTAHOBKM PA3IHMUHBIX
TUIIOB BOMPOCOB U YMEHHMH yHOTPeOsATh UX B HY>)KHOM KOMMYHHKATHBHON CUTYallMH, a TaKxke
OTBEYATh HAa HUX, OCYLIECTBISAS YCTHYIO U NMHUCBMEHHYI0 KOMMYHHUKAIUIO B aKaJIeMHUYECKOH U
npodeccuonanbHbix chepax. Tect cogepkut 10 Bonpocos.

MaxkcumanbHbI 0ayul 3a mpaBWIbHBIA oTBeT cocTaBiser 0,5 Oamna. MakcumanbHOe
KOJIMYECTBO 0ayIoB, KOTOPOE MOKHO TMOJIYYUTh IO MTOraM Tecta, coctasiser 5,00 6amios. Ha
Ka)K,Z[blf/’I BOIIPOC OAaCTCd ABC MOIBITKHM OTBETA, B CIIy4aC MPaBUJIIBHOTO OTBETA CO BTOPOIO pasa


https://www.thebalancecareers.com/curriculum-vitae-4161920
https://www.thebalancecareers.com/search?q=covering%2Bletter
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/top-interview-tips-2058577

KOJINYECTBO 6aJIJIOB 3a HpaBI/IJIbHHﬁ OTBCT YMCHBLIIACTCA B JIBa pa3a 1O CPABHCHHUIO C
MaKCHUMaJIbHO BO3MOKHBIM.

Ha mpoxoxnenue tecra gaercst 30 MHHYT.

HUtorn IMPOXOKACHUA TECTA OLCHUBAIOTCS 110 CICAYIOIIUM ITPpaBUJIaM:

- KOM4ecTBO HaOpaHHbIX 0ayioB OT 4,6 10 5,00 COOTBETCTBYET OLIEHKE «OTIUIHOY;

- KOJIMYECTBO HAOpaHHBIX 0a/uIoB OT 3,6 110 4,5 COOTBETCTBYET OLICHKE «XOPOIIIO»;

- KOIWYeCTBO HaOpaHHBIX OamwioB oT 2,8 10 3,5 COOTBETCTBYET OIICHKE
«YIOOBJICTBOPHUTCIBHO,

- KOJINYECTBO OAJUIOB MEHBIIIE 2,7 COOTBETCTBYET OLIEHKE «HEYOBICTBOPUTEIHLHOY.

Ilpumepnuvie 6onpocor mecma.

Bomnpoc 1. Put the words in the right order to ask the question. (0,5 6asa)

everyone / is / ready to make a report

IIpaBUIBLHBIA OTBET

Is everyone ready to make a report?

Bomnpoc 2. Put the words in the right order to ask the question. (0,5 6asa)

been / have / where / you / when Professor Wallace spoke

HpaBI/IJILHbIe OTBETbI

Where have you been when Professor Wallace spoke?

Bomnpoc 3. Put the words in the right order to ask the question. (0,5 6asa)

do / batteries / sell / you / for such electronic devices

IIpaBUIBLHBIA OTBET

Do you sell batteries for such electronic devices?

3amaHue 1Mo TemMe
Types of Questions (pa3aen 1)
(3ananue naercs B DYK «lIpodeccnonanbHblii HHOCTpaHHBII s1361Kk» B LMS Moodle)
(nposepka cpopmuposannocmu YK-4, unouxkamopwvr H/{-YK-4.1 u H/]-VK-4.2)

3amaHue, MPOBEPSIEMON TpEroAaBaTeieM, HAIpaBICHO Ha TPOBEPKY 3HAHWHA IPaBUII
MIOCTAaHOBKHM PA3JIMYHBIX THUIIOB BONPOCOB M YMEHMH YHOTpeOdsiTh MX B HYXHOU
KOMMYHUKAaTHBHON CHUTyallil TPU OCYIIECTBICHHHM KOMMYHUKAIlMM B aKaJeMHUYECKOU H
npodeccuoHanbHoi cdepax. [Ipy BBINOIHEHUH MAHHOTO 33aJaHMs CTYACHT JIEMOHCTPUPYET
YMEHHE BBIMOJIHATH MEPEBOJI aKaJeMHUYECKOTO TEKCTa C MHOCTPAHHOTO Ha TOCYyJapCTBEHHBIN
A3BIK B IPO(ECCHOHATBHBIX LEIIAX.

[IpaBUIBHO BHIMOJIHEHHOE 3aJ]aHWE OIICHWBAETCS B yCTAHOBIEHHBIN Oamn. Kaxmoe u3
3aJJaHUi MOXeT OBbITh OLIEHEHO MOJIOBUHOM 3asiBIEHHBIX [0 HEMy OaljioB, B ciydae, Korjaa npu
€ro BBIIIOJIHEHUHU IIPaBUIIBHO yKa3aHa (hopMa CJI0Ba, HO UMEIOTCS opdorpapuueckue OmnuoKy.

[TomHOCTBIO HEMPABUIIBLHO BBIOJIHEHHOE 3aaHue - O 6asioB.

Tpebosanus K 1eKCUKO-epaMMamuyeckol pabome:

«OTIIMYHO» - BBITOJIHEHO Ooitee 91% 3amanuii

«XOpOoIII0» - BRIMOJTHEHO Oosiee 71% 3amanuit

«YIOBJIETBOPUTENILHOY - BBIOJIHEHO Oonee 51% 3ananuit

«HEYIOBJIETBOPUTEIHHO» — BBITIOTHEHO MeHee 50% 3amanuit
IIpumepHule sonpocwl 3a0aHusL:

1. Read the first five pages in the paper “Background subtraction in real applications:
Challenges, currentmodels and future directions” by Belmar Garcia-Garcia, Thierry Bouwmans ,
Alberto Jorge Rosales Silva
(https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub)

2. Ask questions:

- 3 general questions

- 5 special questions


https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
http://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub)

- 3 tag questions
- 2 alternative questions

JlekCHKO-TpPAaMMATH4YeCKHH TECT 10 TeMe
The Passive Voice (pa3nes 3)
(tect mpoBoautcsi B DYK «IlpodeccuoHanbHblii HHOCTpaHHBIH 1361Kk» B LMS Moodle)
(nposepxa cpopmuposannocmu YK-4, unouxamop HU/-VK-4.1)

B Tecre mpencraBiieHbl 3afaHus Ha MPOBEPKY 3HAHMKA YMEHHH ymoTpebienus ¢opm
TJIaroJ0B B ITACCUBHOM 3aJI0Te B aHTJIMMCKOM sI3bIKe. TecT COOCPIKUT 20 BOITPOCOB.

MaxkcumanbpHbIi Oayun 3a mpaBWIBHBIN OTBeT cocrtaBisger 0,25 Oamna. MakcumanbHOeE
KOJINYECTBO 6aJ'IJ'IOB, KOTOPO€ MOXXHO IIOJYYUTH I10 UTOraM TECTA, COCTABJIACT 5,00 oayutoB. Ha
KaXblil BOIIPOC JAETCA ABE IOINBITKM OTBETA, B CIIy4ae MPABUIBHOIO OTBETA CO BTOPOro pasa
KOJIMYECTBO OaJIOB 3a HpaBPIJ'IBHBIfI OTBC€T YMCHBIIACTCA B JBa pasa IO CPaBHCHHUIO C
MaKCHUMaAJIbHO BO3MOKHBIM.

Ha npoxoxnenue tecra gaercs 40 MUHYT.

HUtorn MMPOXOKACHUA TCCTAa OUCHUBAIOTCS 110 CICAYIOIIUM ITPpaBUJIaM:

- KOJM4ecTBO HaOpaHHbIX 0aisioB oT 4,6 10 5,00 COOTBETCTBYET OLIEHKE «OTIMYHOY;

- KOJIM4YeCTBO HaOpaHHBIX 0a/UIOB OT 3,6 710 4,5 COOTBETCTBYET OLIEHKE «XOPOIIO»;

- KOJIMYeCTBO HaOpaHHBIX OamioB ot 2,8 n0 3,5 COOTBETCTBYET OIEHKE
«yIOBJIECTBOPUTEIBLHOY;

- KOJIMYECTBO 0a//IOB MEHDIIIE 2,7 COOTBCTCTBYCT OLICHKE «HCYNOBJIICTBOPUTCIIEHOY.

IIpumepnuvie 6onpocor mecma.

Bomnpoc 1. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oasa)

This event (broadcast, present progressive) around the world.

IIpaBuIbHBIE OTBETHI

They are being developed (It is being broadcast)

Bompoc 2. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oaa)

My brother (promote, present perfect).

IIpaBU/IbLHBIE OTBEThI

He has been promoted (He's been promoted)

Bompoc 3. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oaa)

The jobs (assign, future perfect) by the time we arrive.

IIpaBUIbHBIE OTBEThI

They will have been assigned (They'll have been assigned)

3ananue no reme
Writing a Summary and Rendering (pa3aen 4)
(3ananue naercsa B DYK «IIpodeccnonanbublii nHOCTpaHHbII s1361k» B LMS Moodle)
(nposepxa cpopmuposannocmu YK-4, unouxamopor U/-YK-4.1 u HJ]-VK-4.2)

3anaHue, MpOBEPSAEMON MPENOAAaBATEIEM, HAIIPABIECHO HA NPOBEPKY YMEHHUS NPUMEHSITDH
OCHOBHBIE BHJBl MEPEBOJYECKON TpaHcHopMalu B YCTHOM M IMHCbMEHHOM IIEpEBOJE,
pedepupoBarh MpohecCHOHAIBHO-OPUEHTUPOBAHHBIE AYTEHTUYHBIE TEKCTBI M COCTaBIAThH
aHHOTaUuu K HUM. [Ipy BBITOJIHEHNN NAHHOTO 3aJaHus CTYACHT JEMOHCTPUPYET YMEHUE



BBITIONTHSATE MEPEBOJI AKaJEMHUYECKOTO TEKCTa ¢ WHOCTPAHHOTO Ha TOCYNAapCTBEHHBIN SI3BIK B
npodeccuoHaNbHBIX LESX.

[TpaBUIILHO BBITIONHEHHOE 3a/IaHUE OIEHUBACTCS B YCTaHOBIEHHBI Oamr. Kaxmoe u3
3aJlaHui MOXET OBITh OLIEHEHO IOJIOBUHOM 3asiBICHHBIX IO HEMY 0alljIoB, B Cllydae, KOrja Mpu
€ro BBIITOJIHCHUH TIPABIIILHO YKa3aHa (hopMa CJIoBa, HO UMEIOTCS opdorpapuieckue OmuoKy.

[TonmHOCTHIO HETIPABUIIHHO BBINONHEHHOE 331anue - 0 6aiios.

Tpebosanus k neKcuko-epammamuieckou pabome:

«OTJIIMYHO» - BEIIOJIHEHO 00stee 91% 3amanuii

«XOpOIIIOY - BBITIOJIHEHO Ooree 71% 3amanwmii

«YIIOBJICTBOPUTEIILHO» - BBINIOJIHEHO Oosee 51% 3ananuii

«HEYIOBIIETBOPUTEIBHO» — BBITIOIHEHO MeHee 50% 3amanuii
IIpumepnvie sonpocwvl 3a0anus:

N3yunre cepuro craTel U3 )KypHajla HUXKE.
Bam neobxooumo:

1) nepeBecTH CTaThH

2) BBIIIKCATH CIIOBA 110 3aaHHO# Tematuke (He MeHee 50 ci1oB)

3) noarotoBuTh pedepar (KpaTkoe CofepKaHue CTaThH, IEPEIAIOIIee OCHOBHYIO €€ CYTh
Ha aHramiickom s3eike) w3 30 mpeanoskenuid. IlpenBaputensHO M3yuyuTe MpaBuiia
pedepupoBaHus B COOTBETCTBYIOIIEM pa3Jielie Kypca.

TekcT pedepara Ha aHTIHIICKOM s3bIKe B 00bEMe (He MeHee 30 mpeanoskeHuit) T0JKeH
ObITh HaOpaH B penakrope Microsoft Word for Windows. [Ipudt Times New Roman, pa3zmep
mpudra — 12 Texct Habupaerca yepes 1,5 uHTepBan ¢ orcrynoM B ab3amax 125 mm. Iloms:
npaBoe, JIeBoe, BepxHee, HkHee — 2,0 cM.

Pedepar nmomxen ObITh HamucaH MO MPHUBEACHHOMY BaMHU IUIAHY, C BbIACICHUEM
YKa3aHHBIX TYHKTOB B Ka4eCTBE IT0J3ar0JIOBKOB Ballero JOKIaaa. B KOHIE HAmo0 caeniarh
CCBUIKY Ha UCTOYHUKHU I10 PUMEPY:

References:

1. A booming trade in bugs is undermining cyber-security // The Economist. - March,
4th. - 2021. - P. 52 — 54.

2. A connected world will be a playground for hackers // The Economist. - September,
14th. - 2021. - P. 53 - 55.

3. Organised crime online // The Economist. - August, 5th. - 2021. - P. 59 - 60.

Texyuyuil KOHTPOJIb OCYIIECTBIIIECTCS B TEUEHUE CEMECTpa B BH/IE:
YCTHOTO M3JI0KEHHUS 110 TeMe (pacckasz, COOOIICHHE, TOKIaMT)
Mpe3eHTAINH

MUCbMEHHOM paboTHI (JI€7I0BOE MMUCHMO, PE3IOME, ICCE U T.IT)
KOHTPOJIS] UHAUBUAYaTbHOTO YTEHUS

JIEKCUKO-TpaMMaTH4ecKoi paboThl (TecTa)

ayJIMpOBaHUSI.

ocoarwNE

Kpurtepun onieHOK BHAOB padoT B paMKaX TeKyLIero KOHTPOJIA:

1. [IpaBrmiia OlleHMBAaHKMS YCTHOI'O HM3JIOXKEHHUs IO TeMe (pacckas, cOOOIIEHHE, JIOKJIAJ):

CTyleHTBI TOTOBAT YCTHOE HW3JIOKEHHUE MO TeMe, coctosmue u3 20-25 mpemioxkeHu.
Tema noDKHBI OBITH OCHOBaHA Ha 3apaHee MPOUICHHOM Tekcte. [Ipu oTBeTe CTYICHTHI MOTYT
MOJIb30BAThCs MOJAPOOHBIM WM  KpaTKuM 1iaHoM. CTyAeHT OCYHIECTBISCT JCIOBYIO
KOMMYHUKAI[MI0 Ha WHOCTPAHHOM sI3BIKE C YYETOM OCOOCHHOCTEH O(HIMAIBHOTO |
HEOQHUIMAILHOTO CTUJIeH OOIIEHUS] U COUUOKYJIbTYPHBIX pazauuuid. CTyIeHTbl JOJKHBI ObITh
TOTOBBI OTBETUTH HA OJIMH-/IBA JIOTIOJHUTEIIBHBIX BOIIPOCA IO TEME.

Tpebosanus kK yCMHOMY UBJLOHCEHUIO NO mMeMe:




«OTJIMYHOY» - CJENIaHO coolimieHue B oObeme He MeHee 30 mpemioxeHuit u Oomee (B
3aBUCHMOCTH OT CTaTyca IPYIIb): pedb Oerias, AoImycKaeTcs He 0ojiee 0JJHOW rpaMMaTHIECKOM
U OHOW (POHETHYECKOW OIIMOKM, MCIIOJIB3YETCs OMOpa B BHJIE KPATKOTO IJIaHA WIIM BEIETCS
CBOOOJIHOE TIOBECTBOBAHHWE; MPU HEOOXOJIWMOCTH J1aeTCsd OTBET Ha OJIMH-I[BA BOIMpOCa
Mpeno/iaBaTe’is;

«XOPOILIOY - CIIeJIAaHO COOOIICHUE B 00beMe HEe MeHee 25-27 mpeioKeHn, pedub Oeras,
J0ycKaeTcsl He OoJiee JBYX IpaMMaTHYEeCKHX M JABYX (POHETHYECKHX OIIMOOK, MCIOJB3YeTCs
ormopa B BHJIE KpaTKOIro IJIaHa WJIM BEAETCS CBOOOJHOE MOBECTBOBAHHWE; IPH HEOOXOAMMOCTH
JTAeTCsl OTBET Ha OJIMH-/[Ba BOIIPOCA MPEINO aBaTeNs;

«YIOBJICTBOPUTEILHO» - CACIIAHO cooOIeHrue B oobeMe He MeHee 10-12 mpennoxeHuid,
peusb c mayszamu, JoIyckaercsi He Oosiee 4-5 rpamMMaTHuecKuxX U 3-4 (OHETHUYECKMX OLIMOOK,
WCIIONB3YETCSl OMopa B BHJE PACIIMPEHHOIO IUIaHa; MperojaBaTelb BBIHYXKICH 3a7aBaTh
JIOTIOJTHUTEIBHBIE BOTIPOCHI;

«HEYIOBJIECTBOPUTEIILHO» - C/IEJIaHO cOO0IIeHNE B 00beMe MeHee 10 npeioxKeHui, pedb
HEyBEpEHHAas1, C MOCTOSHHBIMHA TPAMMATHUYECKUMU U (JOHETUICCKIUMH OIUOKAMU; UCIIOB3YETCS
oropa B BU/JIE TTOJIHOT'O TEKCTa.

2. IlpaBunia olleHUBaHMs OPE3EHTAIUU

CTyZeHThl TOTOBAT IpPE3CHTAMK 10 BBHIOPAHHOW Teme, HCHoib3ys Power Point
uHauBuAyaibHO (10 craiijoB, KOTOpBIE BKIIIOYAIOT HE3HAKOMYIO JIEKCHKY, MHHHU-TECT IS
KOHTpPOJISI MMOHMMAaHUs MaTepuana OJHOTPYNIHUKAMM, CHHCOK HCIOJb3YEMBIX JIUTEPaTYPHBIX
UCTOYHUKOB). OTBET OJDKEH BKItOYaTh He MeHee 20 MpeuloKeHUu Ha TeMy WHAMBHYyaJIbHOIO
4YTeHHUs B cBOOOHOM m3nokeHuu. Ilocne npeseHranuu nmpenogasaTelb 3a/1aeT IBa-TPU BOIIPOca
Ha MOHUMaHHUe.

TpeOGoBaHwMsI K IPEICTABICHUIO IIPE3CHTALINN

Ouenka
«OTJIIMYHO» «XOpOILIO» «YIOBJIETBOPUTEH | «HEYIOBIETBOPUTEIN
HO» BHO»
Conepxxanne | OcHOBHOE OcHoBHOE Onucanue cnaiiga | Onucanue cnaiiia
oTBETa coJiep>KaHue coJiep’KaHue OeccrucTeMHO. OeccrucTeMHO.
TEMBI OTPaXEHO, | TEMBI SI3BIKOBBIX OIMIMOOK | SI3BIKOBBIX OMIMOOK
MaTepuan OTpaXeHo, He Oosiee yeTblpex | Oosee YeThIpex Ha
U3JIaraercs MaTepua Ha OJUH claij OJIUH CIIai
JIOTUYHO U n3J1araercs
MOCJIEZI0BATENbH | HEAOCTATOYHO
0. SI3BIKOBBIX JIOTUYHO,
OLIMOOK HE AMEIOTCS
Oosee oAHOI- HETOYHOCTH B
JBYX Ha OJUH nojaue pakToB
CITANI. U MEH.
SI3BIKOBBIX
OIIMOOK HE
Oosee Tpex Ha
OJIVH CIIauI.
Odopmnenne | WnmoctpatusHsl | MmumtoctpatuBe | MnmoctpatuBHbiil | MmmocTpaTHBHBIN
C IIOMOILBIO 1 TEKCT B TEKCT TEKCT HE TEKCT He
CIIaliJ10B BOCIPUHHUMAETCS | BOCIPUHUMAETC | CIIOCOOCTBYET COOTBETCTBYET
JIETKO U TIOJIHO. | 51 HE BCeraa CUCTEMHOMY COJIEP/KAHUIO TEMBI.
JIETKO Y TIOJTHO, | BOCHPHSITHIO TEMBI.
HE BCE NPUMEPHI
CBSI3aHBI C
COJIEp/KaHUuEM




cllannma.

BeicTynuienue

BricTynarommii
CcBOOOJIHO
BJIAJICET A3BIKOM
TEMBI, SICHO U
rpaMOTHO
HU3JIaraer ee
COZIEpIKAHUE.

BricTynarommii
JIOITyCKAET
TEPMHUHOJIOTYE
CKHE
HETOYHOCTH,
MOKET
MMOBTOPATHCA.

Marepuan
n3naraercs Ha 70-
80% c omopoii Ha

HNUCHMEHHBIN TEKCT

Marepuain
U3JIaraercs ¢
MOJIHOM OMOpOoH Ha
TEKCT

1 [IpaBuna oleHMBAHMSA IMMCHhbMEHHOM Da6OTI>I (I[CJ'IOBOG OUCbMO, PC3IOMEC, AHHOTAIlMA,

pedepar # T.11.)

[TuceMennass paGoTa 1TO MHOCTPAHHOMY SI3BIKY OTpPa)KaeT BJaJleHUE HaBbIKAaMU
MMMCbMEHHOW KOMMYHHKAIIMM B OQUIIMAIBHBIX ¥ HEOPHUIUAIBHBIX CUTYalUSIX OOIICHUS.
[TuceMenHass paboTa MO HMHOCTPAHHOMY SI3BIKY TpeOyeT KauyeCTBEHHOTO COJEpXKaHUS U
XOpOIIIEH OpraHU3allMOHHONW CTPYKTYPBI, a TaK)Ke TPaMOTHOTO SI3BIKOBOTO O(OpMIICHUS.
[TuceMenHas paboTa AOHKHA COJIEPIKATh: YETKOE M3II0KEHHE CYTH MOCTABICHHOU MPOOJIEMBI,
BKJIFOYATh CaMOCTOSITEIIBHO MPOBEACHHBIM aHAJIM3 ATOW MPOOJIEMBI, BBIBOJBI, 0000IIarONIHe
ABTOPCKYIO MTO3UILIMIO.

Tpebosanus k nucbmeHHoU pabome (0en08oe nuUcbMo, pe3rome, AHHOMayus, pe3iome u

T.I1.)
Ouenka
«OTJIMYHO» «XOpOUIO» «YZIOBJIETBOPUTENL | «HEYJIOBIECTBOPUTEN
HO» BHO»
Pemenue B tekcre B Texcte TekcT He oTpakaer | B Tekcre He
KOMMYHUKATH | OTPAKEHBI OTpaKEHBI BCE€ ACMEKTHI OTPAKEHBI ACTIEKTHI,

BHOH 3aj1auu

IIOJIHOCTBIO BCC

IIOJIHOCTBIO BCC

3aJIaHusl, UMEIOTCS

IMPUBCACHHBLIC B

ACTIEKTHI TEMBI, ACTIEKThI TEMBI, | TPOOIEMBI 3aJlaHuH, 3CCe HEe

CTHIIb HO UMEIOTCS CTHUJIEBOTO COOTBETCTBYET

odopmieHus HEKOTOpHIE o(opMIIeHUS B YKa3aHHOMY

peYH YUUTHIBACT | CTUIICBBIC 3HAYUTEIIEHOM 00BEMY WIIH CBHIIIIC

0COOEHHOCTH HapyIlIeHUs KOJIMYECTBE. 30% TekcTa

opuUIIMATHLHOTO U | 0hOPMIICHHS COBIIAJIAET C

HEOPHUIHATEHOT TOTOBBIM

O CTUJIEH COYMHEHHEM WITU

oO1IeHHUS. paboToii Apyroro

CTyIEeHTa

Opranmsanus | Bee [IpakTruecku He Bce Her noruku B
TeKCTa BBICKA3bIBAHUS BCE BBICKa3bIBaHUS MMOCTPOCHUHU

MOJIHOCTHIO BBICKA3bIBaHUSl | JIOTHYHEIE, MPeII0KEHUH,

JIOTUYHBI, U JIOTUYHBI, XOTSI | HapyIIeH TUIaH, TUTaH HE

TpaMOTHO UMEIOTCS €CTh OIINOKH B COOTBETCTBYET

o opMITIEHBI HeOOoJIbIIINE MIPUMEHCHHH CJIOB- | TEME, UMEeTCs

CTpYKTypa OTKJIOHEHHS OT | CBSI30K HJIU 3TU Ooree cemu

TeKcTa TJ1aHa, (pa3sl IpUBEACHBI | TPYOBIX JIEKCHKO-

COOTBETCTBYET HEJIOCTATK! TIPH | B OTPAaHUYCHHOM rpaMMaTHIECKHIX

TUIaHY, CPEACTBA | UCTIONB30BAHUU | KOJIMYECTBE, HET OIIUOOK.

JIOTUYECKOM CIIOB-CBSI30K U | JICTICHUS TEKCTa HA

CBSI3H TEKCT He Bcer/ia | ab3allbl, IMeeTcs

3aJIeHCTBOBAHBl | KOPPEKTHO 0osee Tpex rpyObIx

B KOPPEKTHOM pasfeneH Ha JIEKCUKO-

dopme, a TekeT | ab3arbl, rpaMMaTHYEeCKUX

nMeeT a03arbl. HMeeTCs He OIIn0OO0K.




6onee Tpex
HErpyObIX
JIEKCHKO-
rpaMMaTHYECKU
X OLIMOOK.

4. [IpaBuiia KOHTPOJISI MHAMBUIYAILHOIO YTCHMSI:

NunuBuayanpbHOE YTEHUE - 3TO (popMa caMOCTOATEIBLHON pabOThI, KOTOPYIO CTYJEHTHI
BHITIONHSIOT BHE Yy4YeOHOW ayJaWTOpUH, OPUEHTHPYSICh Ha padoTy KaXIOro CTYACHTA.
NHnuBuayaapsHOE YTEHHUE OTpakaeT BIlaJieHUE HAaBBIKAMH TIEPEBO/Ia C MHOCTPAHHOTO HAa PYyCCKUI
SI3BIK YYEOHBIX U ayTEHTUYHBIX TEKCTOB OOIIEro M NMpoeCCHOHATBLHOTO HAa3HAUCHUS. 3aaHwus
10 MPOYUTAHHOMY TEKCTYy MOTYT BapbHUPOBATHCS B 3aBUCHMOCTH OT IICJICH y4eOHBIX 3aHSTHM.
JIJiss MHIUBUYaTbHOTO YTCHHS MCIONB3yEeTCS OPUTHHANBHAS JTUTepaTypa MO CIEeNHUaTIbHOCTH B
obmem obwveme ot 25000 mo 30000 meu.3H. BeiOOp MarepuanoB ajis NEpeBOAA 3aBUCHUT OT
npodecCHOHATLHOTO MHTEpeca WM Yy4eOHOH HEOOXOAMMOCTH CTYACHTA WM PEKOMEHIAINU
npenoaaBatens. Ha ocHoBe mepeBoma TOTOBHTCS cooOmieHune (mokiaana) B oobeme 30-35
MPEIIOKEHUH.

Tpebosanus Kk UHOUBUOYANLHOMY YMEHUIO

«3a4TeH0» - CTAaBUTCS CTYACHTY, €CIM OH MPAKTUYCCKU IOJTHOCTBIO TIOHS YICOHBIH
WM ayTEeHTUYHBIN TEKCT (MyOJIULIHUCTUYECKHI, HAyYHO- MOMYISAPHBINA, Xy10KECTBEHHBIH U TIp.).
OH HCMOIB30BA TIPH 3TOM BCE U3BECTHHIC MPUEMBI, HANIPABICHHBIC HA TOHUMAHUE YUTACMOTO
TeKcTa (CMBICIIOBYIO JIOTanKy, aHanu3). OH cyMen MpakTHYeCKU MOJHOCTHIO MOHSTH TEKCT Ha
OCHOBE €r0 CTPYKTYPHOH MepepaboTKH (CMBICIIOBOTO M CTPYKTYPHOTO aHAIIN3a OTACIBHBIX MECT
TEKCTa, BBIOOPOYHOrO IMepeBoja U T.J.), YCTAHOBUTH MPHUYUHHO-CIEACTBEHHYIO B3aHMOCBS3b
($akTOB ¥ COOBITHIA, N3JIOKEHHBIX B TEKCTE, 00OOIINUTh ¥ KPUTUICCKH OIICHUTH TOJYyUYECHHYIO U3
TeKcTa MHGOPMAIUIO, KOMMEHTHPOBATh (PaKThl, COOBITHS C COOCTBEHHBIX MO3WIIMN, BBIpaXKas
cBoe MHeHue. OJHAKO CTYJIEHT TMPH 3TOM HEOAHOKPATHO OOpaiajics K CIoBapro. 3ajaHusd,
MOCTABJICHHBIE TPETOIaBaTeNIeM Mepel MPOUYTEHUEM TEKCTa, BBIMOJHEHBI HE MEHee YeM Ha 2/3.

«He 3auTeHO» - CTaBUTCS CTYJEHTY, €CIIM OH HE TIOHSUT TEKCT WM TIOHSJI COACPKAHKE
TEeKCTa HEMpPaBWJIbHO, HE OPUEHTHPOBAICS B TEKCTE MpPH TOUCKE OIpPEIEICHHBIX (aKTOB,
aOCOJIIOTHO HE CyMell CEMaHTHU3UpPOBATh HE3HAKOMYIO JIEKCHKY. 3a/JiaHusi, TOCTaBJICHHBIC
mpernojaBaTesieM Mepes] MPOUYTEHUEM TEKCTa, BHITIOIHEHBI MEeHee ueM Ha 2/3.

5. [IpaBuia olleHUBaHUs JEKCUKO-TpaMMaTHYeCKOM paboThl (TecTa):

OneHka 1Mo pesynbTaraM JIEKCUKO-TpaMMaTHUeCKOM paboThl (TecTa) omperensercs B
Oayulax MO CIEeAyIOIIeMYy TMPUHIMITY: MPAaBWIBHO BBIOJHEHHOE 3a/laHUE OLEHUBAETCS B
ycTaHOBJIeHHBIN Oai. Kaxmoe u3 3amaHnii MOKeT OBITh OIEHEHO IMOJIOBHHOM 3asBJICHHBIX IO
HeMy OaJuloB, B Cllyyae, KOT/Ia IIPHU €ro BBINOJIHEHUM IMPaBHJIBHO yKa3zaHa (opma ciIoBa, HO
umerorcs opdorpapuyeckue OumoKH.

[TomHOCTBIO HEMTPABUIILHO BBHIIOJIHEHHOE 3aJaHue - 0 6asioB.

Tpebosanus Kk nekcuxo-spammamudeckou pabome:

«OTIIMYHO» - BBITOJIHEHO Ooitee 91% 3amanuii

«XOpOoI10» - BRIMOJTHEHO Oosiee 71% 3ananuit
«YIOBJIETBOPUTENILHOY - BBIOJIHEHO Oosnee 51% 3ananuit
«HEYIOBJIETBOPUTEIHLHO» — BEITIOTHEHO MeHee 50% 3amanuit

6. I[IpaBniia OlleHUBAHKS ayIUPOBAHUS:

AynupoBaHue — 3TO TIOHMMAaHHME Ha CIyX OCHOBHOTO COJEpXkaHUs ayauo- Hu
BHJICOTEKCTOB, BHIOOPOYHOE U3BJICUCHHE HHTEPECYIoel nHpopMalui. Ay IupoBaHue OTpakaeT
BIIaJICHHE HAaBBIKaMU TEPEeBOJa C MHOCTPAHHOTO Ha PYCCKHUH SI3BIK YUEOHBIX M ayTEHTHYHBIX
TEKCTOB 00mero u mnpodeccuoHabHOr0 HaszHayeHWs. OCHOBHOM pEYeBOM 3amauedd TpH
IMOHUMAaHWU 3BYy4YallUX TCKCTOB Ha CIYX SABJISACTCSA U3BJIICUCHUC OCHOBHOH HJIH 3aI[aHHOI7I




cryaenty wuHpopmaruu. Bpems 3BywaHuss Tekcta: g0 5 MuHYT. Bpemss mpocmotpa
03BYYHBAEMOT'0 BHJICOCIOXKETA: 10 15 MUHYT.
Tpebosanus k ayouposanuio:

«3aYTEHO» - CTABUTCS CTYJEHTY, KOTOPBIA TOHSUI OCHOBHBIE (DAKThl, CyMeIl BBIICIUTH
OT/CJBbHYI0, 3HAYUMYI0 HH(OpPMALMIO, IOrajalcs O 3HAYCHUH YacTH HE3HAKOMBIX CJIOB IO
KOHTEKCTY, CyMeJ  HCIOJb30BaThb WHGOPMALUIO Ui PEUICHUs TIOCTaBJICHHOM
KOMMYHHKATUBHOW 3a7add, OMNPEACIUTh TeMy/mpodieMy, O0O0OOIIUTh COACPKANIYIOCS B
MPOCITyIIAHHOM TEKCTE WH(OPMAIIHIO, OTBETUThH Ha IMMOCTABJICHHBIH BOIIPOC, HCIIOIB3YS (GaKThl U
apryMEHTBI U3 MPOCIYIIAHHOTO TEKCTa, OLICHUTHh BaXXHOCTh, HOBH3HY MH(OpPMAIIMH, BBIPA3UTh
CBOE OTHOIIIEHHE K He. [Ipu pereHrnrn KOMMYHUKATUBHOM 3a/1a4M JIOITYyCKAEeTCsl UCTIOIh30BaHUE
2/3 nadopmanuu.

«HE3aYTCHO» — CTaBUTCS, €CIU CTYACHT MOHsuT MeHee 50% TEeKCTa W BBIICIWI U3 HEro
MEHee IMOJIOBUHBI OCHOBHBIX (pakToB. OH HE CMOT PEIIMTh ITOCTABJICHHYIO TepPe]] HUM PEYCBYIO
3ajauy.

2. Cnucok BONPOCOB U (MJIM) 3aaHMi /ISl IPOBeeHUs POMEKYTOUHOM aTTecTaluu
Cnucok 3agaHuil K 3a4eTy

K 3auety nomnyckaroTcsi CTyA€HTHI:
- IOCETHUBIIINE IPAKTUUECKUE 3aHATHUS IO AUCLUIIIINHE;
- BBITIOJHUBIIINE 33JIaHUS JUIsI CAMOCTOSITEIHHON padOThI M TEKYIIETO KOHTPOJIA.

Ha 3auere mpoBepsiercss chopmupoBanHocTh kommereHimun YK- 4, (MJ-VK-4.1
OcylecTBisieT IUCBMEHHYH0 M YCTHYIO KOMMYHHUKAllMI0 Ha HWHOCTPAaHHOM S3bIKE B
akajeMuueckol u mnpodeccuoHanpHOM cdepax, B TOM qucie B YCIOBHUSX
MEXKYJIbTYPHOTO B3aUMOJEUCTBUS, TNPEIACTABIISASl PE3YJbTAaThl CBOEH NEATENbHOCTH HaA
Pa3IMYHBIX HAYYHBIX MEPONPUATHIX, BKIoYas MexayHaponusie. UJ[-YK-4.2 Jlemonctpupyer
YMEHMsI BBIIOJIHATH DPa3Hble THUIIBl IEPEBOJA aKaAEMHMUECKOrO TEKCTa C HMHOCTPAHHOIO Ha
roCy/IapCTBEHHBIN S3bIK B TPO(HECCHOHATBHBIX LESIX.

3aueT BBICTABIIAETCS IO PE3yJIbTaTaM:

1) JeKCHKO-TpaMMaTH4ecKol paboThl (TecTa) MpH YCIOBHMH Habopa MO HTOraM ee
BBITIOJIHEHUS CTYACHTOM C OJHOM IOMBITKK HE MeHee 51% 3amanuil.

2) Ilepenaua comepxaHus TEKCTa MO CHEHUATBLHOCTHA HA QHTJIMHCKOM SI3bIKE 0€3 ClIoBapst
oobemoM 110 2000 meu. 3H. Bpems Ha nmoaroroBky — 30 MUH.

THUIOBOM TEKCT 1A Mepelauu COAEPIKAHMUSL.

[IpaBniia BEICTABJIEHHS OIIEHKH 10 PE3YILTATaM JEKCUKO-TPaMMaTHUECKOU pabOTHL:
Onenka mo pesynbTaraM JEKCHKO-TpaMMaTH4eCKOH paboThl (TecTa) ompesensercs B
OayuTax 1mo CleAyromeMy MPUHIIMITY: TPAaBHILHO BHITIOJHEHHOE 3aJaHHE OIICHUBaeTcs B 1 Oayur.
Kaxxnoe u3 3amanuii MOXeT OBITh OIEHEHO MOJOBHHOM 3asBICHHBIX 110 HEMY OajioB, B cllydae,
KOTJIa TIPY €T0 BBHITIOJTHEHUH MPABHIILHO yKa3aHa opMma CI0Ba, HO UMEIOTCS opdorpaduyeckue
OIIIHOKH.
[ToTHOCTBIO HETIPaBUIIHHO BBITOJIHEHHOE 3a1anne - 0 GayioB.

[IpaBwia BBICTABIICHUS OLICHKH 110 Iepeiade CoJAepPKaHus TEKCTa 10 CHEIMATLHOCTH Ha
AHTTTUHCKOM sI3bIKe 6€3 cloBaps:

- «3a4TEHO» - CTYIEHT mepenaéT coaeplkaHhe TeKcTa B o0beMe He MeHee 15
MPeJIOKEHUH, U3JIaraeT ero J0CTaTOYHO Oeryio, AOMyCKaeT 10 7 TpaMMaTHYEeCKUX, JTEKCHUYECKUX
1 (poHETHYECKHX OMMOOK, HE 3aTPYTHSIONINX TOHUMAaHHE, UCIOIh3YET ONOPY B BUAE KPATKOTO
IJIaHa U OTBCYACT Ha BOIIPOCHI ITPETIOAABATCIIA;




- «HE3a4YTCHO» - CTAaBUTCA, CCJIMU COACPKAHUC YCTHOI'O OTBETAa CTYACHTA HC
COOTBETCTBYET KOMMYHHKaTHBHOﬁ 3aaa4€, B p€ud HEAOCTATOYHO IIPEACTaBJICHA 06meHaqua>1 u
HpO(beCCI/IOHaJIBHaSI JICKCHKA, HC HUCIIOJB3YCTCA TCPMHUHOJIOTHA IO CIICIIUAJIBHOCTH, a 0O0JIBIIIOE
KOJIMYCCTBO I'PaMMATUYCCKUX U (bOHeTI/ILIeCKI/IX OIINOOK 3aTpyAHACT KOMMYHHKAIIUIO.

Ilpumepwl 3a0anuii k 3auemy:
1) IpumepHast JeKCHKO-TPaMMaTHYeCKasi padoTa JJisi IPOBeeHUSsI 3a4eTa
1) Fill in the gaps with the most suitable words from the box. Change the form

where necessary.
Devote, aim, consist, address, contribute, divide, focus, concern, purpose, aspect

1. Your essay does not.............c....... the real issues.

2. This book has.................... little to our understanding of the subject.

3. The speech can ..........cce..... into four meaningful parts.

4. The.oviiiieei, of the article is to provide a complete guide to the university.

5. The first chapter of the book ..................... to the emergence of the problem.

6. The book is primarily ............... with Soviet-American relations during the Cold
War.

7. The book is about climate change, with a/an...................... on global warming.

8. The book covers the most important.................... of deforestation.

9. The...oocovereeenee. of the report is to increase sales figures in the Far East.

10. His dissertation ..................... of five parts.

2) Match the words (1-10) with their definitions (a-j).

1. diversity a) invent from existing principles or ideas

2. allocate b) a prominent or distinctive part, quality, or characteristic

3. hierarchy c) the circumstances and events surrounding or leading up to an

event or occurrence

4. dimension d) aspect, element

5. distinct from e) difference, unlikeness

6. feature f) unquestionable

7. subsumed g) assortment

8. variety h) to classify or include in a more comprehensive category or under
a general principle

9. background 1) to set apart for special purpose

10. devise J) a group of persons or things organized into successive ranks or

grades with each level subordinate to the one above

3) Use relevant verbs and nouns from the list below to fill in the gaps. Change the
form where necessary.

secure / security, emerge / emergency, consume / consumption, ratify / ratification,
invent / advent

1. Since then, however, standard procedure has been for patrols to study photographs,
names and addresses of suspects before leaving............... force bases.

2. This book shows something of what................. out of religious interpretations of death,
not as a history of death but as an indication of what lies at the root of the major religious
traditions, lending to each its characteristic style.

3. For public.................. she would allow the marriage to continue but Charles must stay
at Highgrove while she lived in Kensington Palace.

4. This strategy assumes that a reciprocal rebalancing of power in the work group will
occur through the ............ of maintenance behaviours; in fact, a very different set of
relationships may................ , and not without some intra-group conflict.



5. Changes in the values of society, the status of illegitimates, and the .................. of
reliable birth-control devices robbed the institution of marriage of much of its regulatory quality
in the area of sexual behaviour.

6. Overall its exclusively lead-free diet
thirsty catalyst as standard.

at the rate of 10.2mpg, even with a

7. But there has been pressure from the Department of the Environment to................ the
convention.
8. The world ................ many industrial processes which often create pollutants of a kind

that do not occur in nature at all.

9. It is arguable that the success of the EMS provided a major stimulus in the formulation
and subsequent ................. of the Single European Act.

10. Parliamentary democracies, within France, governments allowed the
private, alongside the public, broadcasting sector.

4) Choose the sentence (a or b) which is similar in meaning to the first one.

1. Smith’s article challenged Mirk’s theory.

a) Smith’s article supported Mirk’s theory.

b) Smith’s article questioned Mirk’s theory.

2. The crisis effected social development.

a) The crisis affected social development.

b) The crisis brought about social development.

3. The survey involves some unreliable data.

a) The survey includes some unreliable data.

b) The survey provides some unreliable data.

4. The scholar distinguished several unknown species of mammals.

a) The scholar identified several unknown species of mammals.

b) The scholar examined several unknown species of mammals.

5. The author assumes that the research is invalid.

a) The author proves that the research is invalid.

b) The author thinks that the research is invalid.

5) Make sentences matching the phrases below.

1. A materialist approach to war focuses......... A

vevwith an individual

2. Ask at least one other person to read and
comment.........
3. If there is more than one speaker, each has
to be provided.........
4. Fifa officials could not immediately say how
many players would benefit.........
5. Bilateral credits pledged to Poland and
Hungary amount.........

6. Hong Kong, Taiwan and South Korea now
account.........
7. One calculation, offered by opponents of
Darwin’s theory, is based.........
8. The organisation has campaigned for oil
tankers to be equiped.........

microphone, and the speech signals
therefore have to be fed to the
camcorder via an audio mixer.

B.for 6.2% of world trade.

C. .......on war’s relations to the
practical problems of maintaining life
and living standards

D. .......on the improbability of an
object as complex as a living organism
arising by chance.

Eoovvenen with double hulls to minimise
dangers

of oil spills.

F. ........on your final draft of an
essay.

(TR to nearly $1.5billion.

H. ......from the yellow-card
amnesty.

6) Put the words in the right order to make sentences.




1. the / benefits / a / author / to / to / the / conclusion / project / come / the / about / fails /
of .

2. of / basis / the / can / on / we / changes / predict / some / data / the .

3. possible / the / scientists / to / data / deduce / as / from / much / their / managed / as .

4. research / conclusions / the / based / his / on / he / result / of / drew .

5. the / us / let / discuss / the / raise / that / researchers / points.

Keys

1)

1. is evident 5. is liable to be

2. undoubtedly 7. presumably, is more likely to
4. is likely to 8. apparently
2)l.e2.i 3j 4d 5f 6.b 7.h 8g 9c 10.a
3)

1. security 6. was consumed
2. has emerged 7. ratify

3. consumption 8. has invented

4. emergence; emerge 9. ratification

5. advent 10. emergence
4)1.b 2.b 3.a 4.a 5.b

5)1c 2f 3a 4h 5g 6b 7d 8e

6) 1. The author fails to come to a conclusion about the benefits of the project.

2. On the basis of the data we can predict some changes. / We can predict some changes
on the basis of the data.

3. The scientists managed to deduce as much as possible from their data.

4. He drew conclusions based on the result of his research.

5. Let us discuss the points that the researchers raise.

2) TunoBo#i TEKCT IJs Mepeaayu COAeP:KAHUSI TEKCTA MO CNEIUAIBLHOCTH Ha
AHIJIMIICKOM sI3bIKe 0e3 cJIoBaps:

Ageing consumers: The boomer boom

Baby boomers, aged 57-75, are as the name implies, plentiful. Healthier and more
adventurous than similarly aged cohorts in the past, since 2018 over 65s have outnumbered the
underfives. They are also wealthier. America’s boomerled households spend $64,000 a year,
almost twice as much as those headed by youngsters born from 1997 onwards. Yet brands and
retailers have long given older shoppers short shrift, focusing most of their attention on the
wrinkle-free.

Hinge, an ecommerce consultancy, says that sales of products disproportionately bought
by older people, from meal replacements to adult nappies, have jumped by 50% or more,
outpacing overall sales. Businesses catering to older consumers are adapting. The staple of
GoGoGrandparent used to be helping greying North American technophobes book ridesharing
services by phone. With social distancing this business dwindled, says Justin Boogaard, its
cofounder.

In April 2020 the firm diversified into delivering food to old folks with dietary
restrictions; these are up by300% since then, it says. It isn’t just products aimed specifically at
the old that the elderly are snapping up on the internet. Their online spending on booze nearly
quadrupled in America, estimates NielsenlQ. SilverSingles, a dating website, reports healthy
growth in the number of new monthly users. Virtual first dates featuring wine tasting, food
deliveries and film streaming are all the rage, affording brands the chance to offer their wares to
oldies who have signed up.



Brands are also attempting to appeal to the elderly through such things as “healthy
ageing” products, which the pandemic has turned into a craze. Nestl¢, a Swiss consumergoods
giant, has launched a milk drink in China, which supposedly aids mobility. Reckitt Benckiser, a
British rival, is marketing one that targets immunity. Danone, a French yogurtmaker,is
investingin developing similar products. Companies are also thinking about spending more on
wrinkle-friendly adverts; just 3% over 50, reckons Joseph Coughlin, who runs the AgeLab at the
Massachusetts Institute of Technology.

Some innovations welcome in a pandemic may be less so once it passes, especially for
retailers. Yet companies will face pressure to keep them to retain custom, especially with ever
more physical shops shut for good. They may also need to make online shopping easier than it
already is. That could mean fewer forms that the elderly (and everyone else) find fiddly, and
more options as to how and when to pay, to reassure older shoppers who worry about sharing
creditcard details. Having taught oldies some new tricks during the pandemic, firms must now
learn a few themselves.

From: The Economist. May, 8. 2021, P.66

Ouenka «3auTeHO»  BBICTABIACTCS  CTYACHTY, KOTOpPBIH  3HAaE€T  OCHOBHBIC
rpaMMaTH4ecKHe, JEKCUYECKHE CTPYKTYpbl YCTHOM M MUCBMEHHOW pEuYd, Ha JOCTAaTOYHOM
YpPOBHE BJAJCET TEPMUHOJOTHEH HAa HMHOCTPAHHOM S3bIKE B H3yyaeMOWl 0O0JacTu; 3HaeT
CTPYKTYpPY Pa3iNYHbIX THIIOB TEKCTOB MPO(EeCcCHOHANBHON U aKaJeMHUUeCKON HAlpaBICHHOCTH;
CaMOCTOATENIbHO COCTAaBJIIET M TPEJACTABISCT B BHUAEC KPAaTKOro JOKJIaJa M TPe3eHTalUU
Hay4HyI0 WH(OPMAIMIO, UCIIOJIB3YEeMYI0 B MPOGECCHOHAIbHONW NEATENbHOCTH, JOIMycKas Ipu
9TOM JIEKCUKO-TpaMMAaTHU4YeCKHe OIMMOKH, HE TMPEMSATCTBYIOIIME MOHUMAIO H3JIaraeMoro; C
HE3HAYUTENIbHBIMH  OIIMOKaMU OCYIIECTBISIET aHAJIUTUKO-CHHTAKCHUECKYIO0 IepepadoTKy
npodeccnoHaTbHO-3HAYNMOM MH(POPMAITUHU U TIEPEBOJI AKJAEMHUSCKOTO TEKCTa C HHOCTPAHHOTO
S3plKa Ha  PYCCKUH; OCYIIECTBISET Kparkoe pedepupoBaHne U aHHOTUPOBAHUE
poeCCUOHABPHO-OPUEHTUPOBAHHBIX AayTEHTUYHBIX TEKCTOB, COOJIIOAAsi JIOTUKY W CTHJIb
Hay4YHOTO W3JIOKEHUS, JOMycKas MpH HSTOM HE3HAUYMTENIbHbIE JIEKCUKO-TPaMMaTUYECKHE
OIITNOKH.

Ounenka «He 3a4yTeHO» BBICTaBISETCA CTYJEHTY, KOTOPBIM 3HAE€T MPOCTHIE
rpaMMaTHYeCKue, JIEKCUYECKHUE CTPYKTYphl YCTHOW W TMHCHbMEHHON pe4Yd, HO HE BIAACET
TEPMHUHOJIOTHEH Ha MHOCTPAHHOM SI3bIKE B M3y4aeMOl 00JacTh; HE 3HAET CTPYKTYPY Pa3IHUHBIX
TUTOB TEKCTOB MPO(ECCHOHATBHOM M aKaJeMHUYECKOW HAmpaBIICHHOCTH; COCTaBISET |
MpeJCTaBIsieT B BUIE HEMOJIHOTO [OKJIaJa M TpPe3eHTAllud Hay4yHyl HH)OopMaiuio,
HCIIONB3YEMYIO B TPOQPECCHOHAIBHONU NEATETbHOCTH, NOMYyCKas MPU ITOM TIpyObie JEKCHKO-
rpaMMaTH4eCcKHe OLIMOKH, MPEMATCTBYIONIME MOHUMAI0 H3JIaraéMoro; ¢ rpyObIMU OIIHMOKaMu
OCYIIECTBIISIET  AQHATUTHUKO-CUHTAKCHMUECKYI0  TmepepaboTKy  npodeccroHaTbHO-3HAYMMOM
uHpOpMallUM M TIEPEeBOJA AaKaJIeMHUYECKOrO TEKCTa C HMHOCTPAHHOTO S3blKa Ha PYCCKHIA,
OCYIIECTBISIET pedepupoBaHHe ¢ AHHOTUPOBAHWE MPO(PECCHOHATBHO-OPUEHTUPOBAHHBIX
AyTEHTUYHBIX TEKCTOB HE B MOJHOM 00BbeMe, Hapylias JIOTUKY W CTHJIb HAYYHOTO W3JIOKEHUS,
JOTyCKasi TpH 3TOM TpyOble JIEKCMKO-TPaMMAaTHYECKHE OITHOKW;, HE MOXKET TPaMOTHO |
00CTOATEILHO 0OOOCHOBLIBATH CBOM B3TJISIBI.

Ouenka «He 3auTeHo» BBICTABISETCA TaKXe  CTYACHTY, KOTOPBIA  B3sJI
SK3aMEHAIlMOHHBIN OMIIET, HO OTBEYATH OTKA3aJICs.



Ipunioxenne Ne 2 k padoueii nporpaMme IMCHUNIMHBI
«/HOCTpaHHBIN A3BIK B /1€J10BOM U NPO¢ecCHOHAIBHOM 00IIeHUM

MeToauueckue YKa3aHuA NJd CTYACHTOB 110 OCBOCHUIO TUCHUIIJINHBI

B mponecce u3yueHuss MHOCTPAHHOTO SI3bIKA B BY3€, CTYIEHT JOJIKEH:
- OCYIIECTBJIATH CEpPhE3HYI0, CHUCTEMATHUYECKYI0 U YIOPHYIO padoTy IO OBJaJCHHIO
S3BIKOM, OKUJasl yCIIeXa JIUILIb [IPU PETYJISIPHBIX 3aHATHUSAX;
- [IOMHHUTH, YTO CAMOCTOSITeNIbHAs paboTa — HEOTheMIIeMast YaCTh OCBOCHHSI AUCIUTIINHBI,
0e3 KOTOpoH ayauTopHas paboTa IMOJ PYKOBOJCTBOM IpernojaBareis OyIeT MeHee
sbdexTuBHa. PerynspHoe wucnonb3oBaHue pecypcoB HHTepHeTa M NEPUOTUYECKUX
W3JJaHUH TIO3BOJIMT IIOBBICUTh COOCTBEHHYIO S3BIKOBYIO KYJIBTYpY.
- IOCTOSIHHO IOIOJIHATH COOCTBEHHBIN CJIOBApHBIN 3amac Mo CHelUalbHOCTH, 3aHUMAThCS
COCTaBJICHUEM CIIELUAIM3UPOBAHHOIO CIIOBHUKA;
- UYUTaTh XYJI0’)KECTBEHHYIO U CHELMATU3UPOBAHHYIO JIUTEPATYPY HA MHOCTPAHHOM SI3BIKE,
U3bICKMBAaTh BO3MOXHOCTH K OOLIEHHIO C HOCUTENIIMHU sI3bIKa (CEMUHAphl U BCTPEYH B
Jlomax apy»xObl, iepenucka, yaactue B laTepHer-hopymax);
- pa3BuUBaTh B ceOe CTpEMIICHUE K CIIOHTAHHOMY, ITyCTh U HEe 0€301HO0YHOMY TOBOPEHHIO,
NO0OUBAsACH SICHOTO U YETKOT'O BBIPAXKEHUS MBICIIH;
- MPOSBIATh YBAKEHUE K CBOMM IIPENOJABATENIAM M IOLICPKUBAaTh C HUMHU JEJIOBOU
KOHTAKT, BBIITOJIHSISI UX COBETHI U PEKOMEH 1Al H.
- yMeTb paboTaTh B KOMaH/I€ B paMKaX BbIIOJIHEHUS] KOMMYHUKATUBHBIX, IPOEKTHBIX U TIP.
3a/1aHHM.
3afaHus Uil CaMOCTOSITEIIBHOIO PelIeHUs (POPMYJIUPYIOTCS Ha MPAKTUUECKUX 3aHATUSX.
B kauectBe 3aaHuil 11 CAaMOCTOSITENILHON pabOThI JOMa CTyACHTaM IMpEAIaratoTcs JIEKCHKO-
IrpaMMaTHYECKHE YIIPAKHEHUS, a TAK)KE TEKCTHI I YTEHUA U 3a1aHus 1o HUM. [lomHeli crincok
3aJlaHuM JUIsl CaMOCTOSITENIbHOM padoThI 10 pa3zenaM (TeMaM) JUCUMILIMHBL puBeeH B OYK B
LMS Moodle «IIpodeccrnonanbHblil HHOCTpaHHBIH s3b1K». Bompockl, BOZHUKaIOLIHE B POLIECCe
WM TI0O UTOTaM PELIeHUs ITHX 3a7a4, MO>KHO 3a/1aTh Ha KOHCYJIbTALUAX WIH B popyMe (4are) B
OVYK B LMS Moodle.

st caMOCTOSITENIbHOW PabOThI PEKOMEHAYETCS HCIOJIb30BaTh YUeOHO-METOAMYECKUE
nocoOusi, U3JJaHHbIE MPErnoAaBaTeNIMu Kadeapbl HTHOCTPAHHBIX S3bIKOB €CTECTBEHHO-HAYYHBIX
(bakynbTETOB.

B koH1IE ceMecTpa cTyIeHThI caatoT 3auem. K 3aueTy nonycKaroTcs CTyIEHTBI:

- IOCETUBIIINE IPAKTUUECKUE 3aHATUS IO AUCLUIIIINHE;

- BBITMOJIHUBIINE 33JaHUS JJIS1 CAMOCTOSITETIbHON pabOThl M TEKYILEro KOHTPOJIS.

3aueT BBICTABJISETCS 1O Pe3yJIbTaTaM:

1) nekcuKoO-TpaMMaTH4ecKol paboThl (TeCTa) MpPU YCIOBHH Habopa MO UTOraM ee
BBITIOJTHEHUS CTYACHTOM C OJHOU MOMBITKU HEe MeHee 51% 3amanuil.

2) Ilepenaya conmepxaHusi TEKCTa MO CIEUUATBLHOCTH HA QHTJIMHCKOM SI3bIKE O€3 CIIoBaps
oobsemom 110 2000 meu. 3H. Bpems Ha moarotoBky — 30 MUH.

Texywuit KOHTPOJIb OCYIIECTBIISCTCS B TSUCHHE CEMECTPA B BH/IC:
YCTHOTO U3JI0XKEHHUS 110 TeMe (pacckas, COOOIIeHne, TOKIaI)
NpEe3EHTaluU

MUCHMEHHOM PabOTHI (IEJI0BOE MHUCHMO, PE3IOME, aHHOTAIIUs, pedepar)
KOHTPOJII UHANBUAYAJIIBHOTO YTCHHUA

JICKCUKO-TPaMMAaTHYeCKOM paboThI

ayIMPOBaHMSI.

oakrwdE



1. TpeOoBaHusl K YCTHOMY M3JI0XKCHUIO IO TeMe (paccka3, COOOIIECHHUE, JIOKJIAJ):

CTyleHTbl TOTOBAT YCTHOE M3JIOKEHHE 10 TeMe, cocrosiue u3 20-25 mpeioxeHuil.
Tema nomKHBI OBITH OCHOBaHA Ha 3apaHee MPOWUJCHHOM Tekcte. [Ipu oTBeTe CTYIEHTHI MOTYT
[I0JIb30BaTbCA NOAPOOHBIM WM  KpaTKuM IIaHoM. CTyAEeHT OCYLIECTBISET [JEJIOBYIO
KOMMYHUKAIIMI0O Ha HWHOCTPAHHOM SI3BIKE C YYETOM OCOOCHHOCTEH O(HUIMANIBHOTO H
HeOo(UIUAIBHOrO CTUJIEH OOIEHHS U COLMOKYJIbTYPHBIX paziauuuil. CTyJeHTbl JOJKHBI OBbITh
TOTOBBI OTBETUTH Ha OJIMH-/IBA JIOTIOJHUTEIBHBIX BOIIPOCA IO TEME.

2. TpeboBaHMs K IPE3EHTALIMU

CTyaeHThl TOTOBAT MpPE3eHTAMK MO BBHIOPAHHOW Teme, HCHoib3ys Power Point
uHauBuAyaibHO (10 craiijoB, KOTOpBIE BKIIIOYAIOT HE3HAKOMYIO JIGKCHKY, MHHHU-TECT IS
KOHTPOJISl NMOHMMAaHHs MarepHuaja OJHOTPYNITHUKAMH, CHHCOK HCIIOJIB3yEeMbIX JUTEPATypHBIX
UCTOYHUKOB). OTBET JOJDKEH BKIItOUaTh He MeHee 20 MpeuloKeHuH Ha TeMy WHAMBHYaIbHOIO
YTEeHUS B CBOOOJIHOM HM3/I0KeHUH. [lociie mpe3eHTauy npernoaaBaTelib 3a1aeT J1Ba-TPU BOIPOCa
Ha OHMMaHHUe.

Ilepen co3nanueM Npe3eHTaluy Ha KOMIIBIOTEPE BaKHO OIPEIEINUTD:

- Ha3HauyEHUE MIPE3eHTALNH, €€ TEMY, IPUMEPHOE KOJIMYECTBO CIIai10B

- KaK MPeICTaBUTh HHPOPMAIUIO HanOoJIee yIauHbIM 00pa3zoM

- coJiepKaHue caai10B

- rpadudeckoe opopmIIeHHE KX I0TO ClIaiia.

Kpurtepnu oneHku npe3eHTanuu

Cooeporcanue npezenmayuu.:

- pacKpbITHE TEMBI

- nosaya marepwia (000CHOBaHHOCTH paszjesieHus Ha ciaiasl: 10(7+3) craiinos,
BKJIFOYAsl YaCTH MPE3CHTALUH, OTJIaBJICHHE, IPE/ICTaBIEHUE TEMbI U OJIMH 00001IatoIui craiin)

- HaIM4Me M O0OCHOBAaHHOCTH Tpaduueckoro odopmieHus (pororpaduii, cxem,
PUCYHKOB TUarpaMm)

- IPaMOTHOCTb M3JI0KEHHUSI

- HaJINYMe UHTEPECHOM JOMOTHUTEIBHON HH(OpMAIK IO TEME MPOEKTa

- CCBUIKM Ha UCTOYHUKU MH(pOopManuu (B T.4. pecypcsl IHTEpHET).

Ogopmnenue npezenmayuu:

- €AVHCTBO JIM3aiiHa BCE MPE3EHTAUU

- 000CHOBAaHHOCTb IIPUMEHIEMOT0 JA13aiiHa

- €IMHCTBO CTUJISI BKJIIOYAEMbIX B IPE3EHTALINIO PUCYHKOB

- IIPUMEHEHHE COOCTBEHHBIX (aBTOPCKHX) JIEMEHTOB 0(OPMIICHUS

- ONTUMHU3ALMS TPAPUKU

- 000CHOBaHHOE HCHOJb30BaHUE 3(P(PEKTOB MynbTHMeAMA: TpapHUKH, aHUMALUH,
BU/JIEO, 3BYKA.

Hasuzayus: Hanuuue orjaaBlieHNs], KHOIIOK NIEpEeMEIeHHs 110 ciai/1aM Uil FMIEePCChUIOK.

JlokJia Ha 3aJJaHHYIO TEMY C UCIIOJIb30BAHUEM IPE3EHTAIINH.

1. TpeboBanus k NMCbMEHHON paboTe (Je0BOe MUChbMO, pe3loMe, aHHOTalus, pedepar)

Kputepuu onieHku mucbMeHHON padOTHI:

e JHMYHAs OIEHKa MNpoOsieMbl (MPUBOIATCS pa3lUyHbIE TOYKH 3pEHHS U UX JIMYHAas
OIICHKA);

e 3HaHUE M NMOHMMaHUE Marepuana (orpenensercss 4YETKOCThIO, ICHOCThIO MOCTPOSHHBIX
CYXJICHUH, TIOTHOTOW PACKPBITHS TEMBI, JOTHKOW CTPYKTYPHUPOBAHHS JOKA3aTEIbCTB,
HAJINYMEM COOTBETCTBYIOIIUX IPUMEPOB);

e CTPOro€ COOTBETCTBUE TEME BCEX MCIOJIb3YEMbIX IOHITUH;

e  COIPOBOXKJIEHUE TE3UCOB I'PAaMOTHOM apryMeHTaIlUEM;

e yMeJIO€ MCTOJIb30BaHUE IPUEMOB aHAIN3a, CPAaBHEHUS U 0000IIICHUS;

e CHOCOOHOCTH OOBSCHUTH abTEPHATUBHbIE B3IJIAbI HA pacCMaTpUBAEMyI0 MpobdiIemMy U
IPUNATH K cOAIaHCUPOBAHHOMY 3aKJIFOUYEHUIO;




o COOIO/IeHNUE JIGKCHUECKUX, (PPa3eoTOrHuecKuX, PaMMATHYECKUX U CTUIMCTHYECKUX

HOPM aHTJUHCKOTO JIUTEPATYPHOTO S3bIKA;

e JIMama3oH WCIOJb3yeMOro HMH()OPMAIMOHHOTO TMPOCTPAHCTBA - KCIIOJIB30BAHUE

OOJIBIIIOTO KOJIMYECTBA PA3IMYHBIX HCTOYHUKOB HH(OpMAIUK;

e  CaMOCTOSITEILHOCTH BBIMIOJHEHHUS PabOTHI;
e COOTBETCTBHE OCHOBHBIM TPeOOBaHUAM K 0(DOPMIICHHIO TUCEMEHHON PaOOTHI.

Tlonesnvle cosemol

1. OxgHa u3 camMbIX OOJIBIIKUX OMMOOK, KOTOPBIE COBEPIIAIOT MPH HAITUCAHUH 3CCE, — ITO
HaIoJIHEHUE ero (pakTaMu, KOTOphIE HE OTHOCATCS K 3a/JlaHHON Teme. [ aBHas Tema Bamiero
acce J0JHKHA MPOXOJUTh KPaCHOM JIMHMEH IO BCEW Bamiei paboTe. A BCe OCTAIbHBIC MBICIIH,
KOTOpble OYyIyT B HEW, JODKHBI JOMOJHITH W TOATBEPXKIATh 3Ty Temy. B mporecce
MMOCTPOCHHUS 3CCE HEOOXOAUMO IMMIOMHHUTD, YTO OJIMH Maparpad AOHKEH Colepk aTh TOJIBKO OJTHO
YTBEPXKJICHHE U COOTBETCTBYIOIIEE JIOKA3aTEIbCTBO, IMOJKPEIJIEHHOE WILTIOCTPATUBHBIM
MaTepHaIOM.

2. BaxHOo Hadano kaxmoro maparpada, T. €. mepexojx oT maparpada k maparpady.
ViMeHHO TU1aBHBIE TTEPEXObI JEMOHCTPUPYET Ballle YMEHUE SICHO U MHTEPECHO M3JIaraTh CBOIO
MBICIIb.

3. IIpoBeprTe Bce rmaronibl. [7arosbl - OCHOBHBIE MHCTPYMEHTBHI B JHOOOM SI3BIKE,
MMO3TOMY OHH JOJDKHBI OBITh, BO-TIEPBBIX, IPABWILHBIME (IIPOBEPHTE BPEMEHA), @ BO-BTOPBIX,
WHTEPECHBIMH, TO3TOMY UCIOJIB3YHTE 00IbIlIe CHHOHUMOB.

5. TpeboBaHusa K MHAUBUIYAJIbHOMY YTEHUIO:

NunuBuayanpHOE YTeHUE - 3TO (popMa caMOCTOSTEIbHONU pabOThI, KOTOPYIO CTYICHTHI
BBITIONTHSIOT BHE yUEOHOW ayIUTOPUH, OPUCHTHUPYSICH HAa PabOTy KaKIOrO CTyJEHTA. 3adaHHs
M0 MPOYUTAHHOMY TEKCTY MOTYT BapbUPOBATHCS B 3aBUCHMOCTH OT LieJiel y4eOHBIX 3aHSATHI.
JI1st M*HAUBU Ty IBHOTO YTEHHS UCIIOJIB3YETCSl OpUTMHAIbHAS JIUTEpaTypa Mo CIEeNUaTbHOCTH B
obmem oobeme ot 25000 mo 30000 meu.3H. BbIOOp MaTepuanoB Hjis MepeBoja 3aBUCHUT OT
Mpo¢eCCHOHAIBHOTO MHTEpeca MM y4eOHONW HEOOXOIMMOCTH CTYJIEHTa WM PEKOMEHIAIUU
npernogaBaTens. Ha ocHoBe mepeBojga TOTOBHUTCS cooOuieHue (mokman) B odbeme 30-35
MPEIIOKEHU .

5. TpeGoBaHus K _JIEKCUKO-TPaMMAaTHYECKOU padoTe:

OrneHka 1Mo pe3yJsibTaTaM JISKCHKO-TPaMMaTHYEeCKON paboThl ompeenseTcss B Oaminax mo
CIIeyIOIeMy MPHUHIIMITY: MPaBUJIBHO BBHIMIOJHEHHOE 3aJlaHUE OLICHUBAETCS B YCTAHOBJICHHBIH
6amn. Kaxnoe u3 3a1aHuil MOXeT ObITh OLIEHEHO IOJOBHHOM 3asiBICHHBIX 110 HEMY OaJlIOB, B
clly4ae, KOTJa TpPH €ro BBIMOJHEHHWU TMPaBWIBHO YKazaHa ¢(opMa clioBa, HO HUMEIOTCS
opdorpadpuyeckue omMoOKH.

[TomHOCTHIO HETIPABUIIHHO BBIMOHEHHOE 3a1anue - 0 6aios.

6. TpeboBaHus K ayIMPOBAHUIO:

AynmupoBaHue — OTO TIOHUMaHWE Ha CIyX OCHOBHOTO COJICp)KaHUS ayIuo- |
BUJICOTEKCTOB, BBIOOpOUYHOE M3BJICUEHHE HHTepecyroulei uHopmanun. OCHOBHON peueBoi
3aaueil Mpu NOHUMAaHWW 3BYYAIlUX TEKCTOB HA CIyX SBIISICTCS W3BJICUEHHE OCHOBHOW WIIH
3aJJaHHOI CTyAeHTY MH(OpMAIMK C MIOCTABICHHOM 3apaHee 11eNb0. Bpems 3ByuaHus Tekcra: 70
5 MUHYT. Bpems mpocMoTpa 03By4yHMBaeMOro BUIEOCIOKETa: 10 15 MUHYT.

YueOHO-MeTOANYECKOEe 00ecTieYeHre CAMOCTOSITeIbHOIH PadoThI CTY/IEeHTOB 10
AUCHHUILINHE

J111s caMoCTOSITENBEHOM paboThl 0COOCHHO PEKOMEHIYETCS UCIIOIB30BATh CIIEIYIONIYIO
yuebHyto 1umepamypy:.

1. Aurnuiickuii s3bIK TSt akagemudeckux neneit. English for Academic Purposes :
yduebHoe mocodue st By30B / T. A. bapanosckas, A. B. 3axaposa, T. b. [locnienona, FO. A.
CyBopoga ; nmox pexakmueii T. A. bapanoBckoii. — 2-¢ u3a., nepepad. u gon. — Mocksa :



NznarensctBo FOpaiit, 2020. — 220 c. — (Bricmiee o6pazoBanue). — ISBN 978-5-534-13839-
9. — Texcr : anexrponnsiii / DBC FOpaiir [caiit]. — URL: https://urait.ru/bcode/466997—
Pexxum poctyna: st aBTOpU3. TOJIb30BATEIICH.

2. BnoBuues, A. B. AHrIuicKHii sI3bIK JUIsl MarucTpanToB U acnupanToB. English for
Graduate and Postgraduate students : yaeOHo-MeToamueckoe mocobue / A. B. Bnosuues, H. I'.
OnoBHuKOBa. — 2-¢ U31., crep. — Mocksa : ®JIMHTA, 2015. — 171 ¢. — ISBN 978-5-9765-
2247-3. — Tekcr : anexTpoHHbIH // JIaHb : 371eKTpoHHO-0MbIroTeunas cuctema. — URL:
https://e.lanbook.com/book/70327. — Pexwum H0CTyIa: A1 aBTOPHU3. TOJIH30BaTEIICH.

3. I'yOumna, I'. I'., AHrnuiickuii si36IK B MarucTparype u acnupantype = English Language
Master"s and PhD : yue6. mocobue nist By3oB / I'. I'. I'ybuna ; Apocn. roc. nen. yH-T,
Apocnasns, U3n-so AI'TTY, 2010, 191c.

4. General patterns of scientific English [Dnexrponnsrii pecypc]: MmeTos. yka3zauus / cocr.
T. B. lllynsaemosa, C. B. Bonkoga; Apocin. roc. yu-T um. I1. I'. Jlemunosa, Hayu.-meroa. coset
yH-Ta. - Spocnasns: SIpl'Y, 2014. - 70 c. http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

Taxoke 1151 mog0b0pa y4eOHOH IUTepaTypbl PEKOMEHIYETCS HCIIOIb30BaTh IMPOKHUIA
CIIEKTp UHMEPHEM-PeCyPCos.

1. DnexkrponHO-OMOIMOTEeYHas cuctema «HOpaiir»https://www.biblio-online.ru/

2. DneKTpoHHO-O0MbIoTeYHas cucrema «Jlanpy http://e.lanbook.com/

3. DeKTPOHHO-0MOIHOTE HAsT crcrema «KoncynpTant CryaenTa»
https://www.studentlibrary.ru/
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